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Celebrating

Adventz Group
presents

App
A farmer engagement and
farm enrichment initiative

Message from Chairman
Dear Colleagues,
Business is society’s measure of prosperity;
therefore commercial operations need to be handin-hand with the progress of the nation. A business
has to set a goal to develop, produce and supply
goods and services while ensuring sustainable job
creation, and along the way must improve lives of
the masses it caters to, co-exist in development, and
create an environment of goodness, sustainability
and general advancement. Adventz Group has been
consistently working towards creating a responsible
business, and to imprint its relevance in the nationbuilding by contributing to the India’s Equity.

Saroj Kumar Poddar
Chairman, Adventz Group

We have a transformational role in our success in creating large-scale societal value, our
tryst for business excellence has to be achieved, whilst championing our commitment
to Corporate Social Responsibility and Environment.
In many ways, Adventz’s longevity has been a result of a couple of key factors; one,
our asset – our employees – willing to re-invent themselves and remain relevant
to changing economic and social circumstances; and secondly, the Adventz Group’s
leadership team which is rooted and guided by a set of their values that does not let
complacency settle and continue on the path to economic and social transformation.
These key drivers combined with our allegiance to ethical values, transparency and
integrity shall remain engraved in the genesis of the Adventz Group.
For New India, the disruptive element is digitisation and turn to technology. Hence we
have to continuously set the pace too with the changing situation, steadily harnessing
high-end technology and integrating the virtual with the physical.
Wish you all the best!!
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Editorial
Dear all,
This is the first issue for the year 2018,
and we begin the journey on a celebratory
mode! This issue of Life@Adventz is
dedicated to the 50 Glorious years of Jai
Kisaan, a brand serving the farmers of India
since 1967. This edition will showcase the
efforts being made in the last two quarters
to amplify the reach of Jai Kisaan and
further create a harmonious ecosystem
between the brand and its customers- the
farmers. There are many exciting updates
with regards to the other businesses of
Adventz Group, and also some glimpses
of life other than usual business. Look
forward to your feedback and suggestions
via email, which helps us to enhance the
quality of the publication.
Best Regards
Zinnia Baruah

Zinnia Baruah
Editor in Chief

Big Story

Fifty Glorious Years of
Jai Kisaan
‘Jai Kisaan’ is not only a brand but
the core philosophy of Adevntz Agri
Business. For the past five decades
Jai Kisaan has been a trusted entity
in the Indian farming community
because of its quality products
and consumer-centric services.
‘Farmers First’is the guiding principle

for Adventz’s Agri-Business, where
the constant endeavor is to support
and nurture the overall welfare of
the farming community. From the
onset of Green Revolution to the
change over to the new Millennium,
Jai Kisaan products have been
servicing the farmers at the grass-

root level; it has been an active
player in the Indian agro-economy.
As a responsible corporate citizen,
Adventz Agri Business has been
contributing at many levels towards
nation building and vows to support
the Indian Government’s Vision
2022 at every juncture.

Launch of Jai Kisaan App
Hon’ble Chief Minister of Goa Mr
Manohar Parrikar launched the
Jai Kisaan App on November
29th 2017 in Panjim. The farmerengagement app, packed with
features and functions is designed
to fulfill the needs of the farmers’
community in India. Part of
Adventz Digitalisation Roadmap
complementing the Government’s

Digital India initiative, the app
is a one-stop solution on agriinformation
and
cultivation,
covering crop nutrition, protection,
seeds, and diagnostic services.
Such services include soil testing
and
customized
information
wherein farmers will have access to
fertilizer recommendations on the
basis of crop and target yields. This

is further bolstered by information
about Jai Kisaan’s product range;
orders to Jai Kisaan Junctions can
also be placed through the app.
Other benefits include access to
commodity market prices and
a five-day weather forecast, to
assist the farmer in making critical
decisions relates to his farming
practices.

World Soil Health Day:
Jai Kisaan celebrated World Soil
Day on December 5th 2017 with
a number of programs organized
across marketing territories of
the brand. The programs focused
on soil sampling procedure and
benefits of soil sample testing and
Soil Health Cards. Soil Health days

were conducted at 108 locations
and 6,329 soil samples were
received by our Agri Development
Labs at Pune, Solapur, Hassan,
Tirupati and Bhubaneswar.
The programs were attended
by a large number of farmers.

Adventz
Agri
Business
is
continuously engaging with the
farming community in creating
an awareness about soil health.
The World Soil Day provided an
opportunity to the regional teams
to participate in the national
mission.
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Agrinews:
• Zuari Agro Chemicals Ltd, since inception of the unit, has recorded the highest ever production
of fertilizers in the year 2017-18 with 1140025 MT. In 2006-07 ZACL had recorded a production of
1139155 MT.
• International Fertilizer Association recognized Adventz Agri Business for their protect & sustain
certification.

Jai Kisaan Divas:
Jai Kisaan Divas was celebrated
on December 23rd 2017 across Jai
Kisaan marketing regions. This day
has been designated as Farmers
Day by the Government of India to
commemorate the birth anniversary
of late Prime Minister, Ch. Charan
Singh. Jai Kisaan Divas was
celebrated simultaneously at 38
different locations where more than
5,000 farmers participated in the
full-day event. As part of the event,
a felicitation program for successful
‘agriprenuers’ was organized at
every location, where many farmers
were honored for their enterprising
farming practices. Jai Kisaan
channel partners and agri scientist
from respective local Krishi Vikash
Kendras, agri-departments and
universities also graced the events.
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Business Update

Simon India records success in caprolactam
quality improvement project with GSFC in
Vadodara
Simon India Limited has successfully
completed the quality improvement
project at Gujarat State Fertilizers
& Chemicals Limited’s caprolactam
manufacturing
establishment
in Vadodara. The plant was recommissioned on February 2018.The
scope of work for Adventz Group’s
EPC (Engineering, Procurement &
Construction) specialist comprised
extending basic engineering, detailed
engineering, procurement, erection
& construction, pre-commissioning
&
commissioning
and
project
management.

Texmaco Rail & Engineering:
Transforming Indian
Infrastructure
The 2,000MW Subansiri Lower
HE Project is the biggest
hydroelectric project, so far,
undertaken in India. Texmaco Rail
& Engineering was awarded the
contract to supply the complete
hydro-mechanical package for
the power plant. The estimated
annual energy generation from
the Project is 7421 Million Unit
per year. The project is being
developed by the state-run
National Hydro Power Corporation
(NHPC) and the contract assigned
to Texmaco is valued at around 54
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million USD. Recently, Texmaco
had successfully carried out the
testing of 185 Tonnes capacity
fixed Rope Drum Hoist on the
Subansiri Lower HE Project. The
test involved load, speed & brake
testing at 100% & 125% of load
(185MT & 232MT respectively).
Till date this particular Rope
Drum Hoist is the largest for any
hydro project in India, in terms of
lifting capacity and height of lift,
with regards to Vertical Gates.
Texmaco is expected to fulfill the
entire contract by the end of 2018.

Kalindee Rail Nirman: Growing by leaps
& bound
Kalindee Rail Nirman (Kalindee),
the railway EPC division of Texmaco
Rail& Engineering, has been

growing at an exponential pace.
The Company has managed to
secure three prestigious new
projects in the last two Quarters.
Kulaura - Shahbazpur Project
Kalindee has already spread its
wings in the international territories,
recently Kulaura - Shahbazpur
Project from neighbouring country
Bangladesh
was
awarded.
Kalindee has bagged a contract
of Civil and Track works in
Kulaura-Shahbazpur Section from
Bangladesh Railways on Turnkey
Basis. The scope of work includes
the Civil Works, Bridge Works,
Track Works and Electrification
Works along with all associated
works. This is a prestigious project
under Government of India Line of
Credit.

Akhaura – Agartala Dual Gauge
Railway Link
And very recently in the Month of
April 2018, Kalindee bagged the
contract of construction, a section
of rail link between Akhaura, which
falls in Bangladesh, to Agartala,
which is part of India’s North

Eastern State Tripura. The Scope
of work includes the construction
of main line track, bridges and
associated civil works. This
projects holds the importance
of Trans-country rail linkage
between India & Bangladesh. The
Akhaura-Agartala link will give full
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Kalindee has earned its name for ensuring timely
completion and delivering zero defect projects.
The focus on quality performance lies in the team
effort of Kalindee’s employees who have been
constantly working towards achieving the goals of
the organization.
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rail connectivity from east to west
of Bangladesh and will facilitate
India- Bangladesh trade relations
and people to people connect.
Akhaura, which lies in the South
Eastern region of Bangladesh,
is an important railway junction
which connects Chittagong Port,
Sylhet and the capital city Dhaka.
Daund-Baramati Project
Kalindee, in a joint venture with

Bright Power Projects Ltd (a
subsidiary of Texmaco Rail &
Engineering), has been awarded
the contract from Rail Vikas Nigam
Limited for Electrification of section
between Daund-Baramati, branch
line section of Pune-Solapur Main
line, which is a part of MumbaiChennai Golden Quadrilateral
Route of Indian Railways. The
Daund-Baramati is a Broad
Gauge (BG) single line section,

which completely lies in Pune
District of Maharashtra and falls
under Pune Division of Central
Railways. The scope of work
includes Design, Supply, Erection,
Testing & Commissioning of
Overhead Electrification (OHE)
and Signalling Works.
Delhi Metro Magenta Line
Kalindee
has
successfully
executed the work of full phase of

Life@Adventz Vol-1 Issue-1

May 2018

17

Delhi Metro Magenta line, which
shall connect Noida’s Botanical
Garden and New Delhi’sJanakpuri
West. The first section, which
connects Botanical Garden to
Kalkaji Mandir was inaugurated
by Prime Minister Mr. Narendra
Modi on December 25, 2017.
The first phase of Delhi Metro
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Magenta Line spanning across
14 km will have nine stations. The
Time Travel between Botanical
Garden to Kalkaji Mandir has been
reduced from 52 minutes to 19
minutes due to Magenta Line.The
Delhi Metro Magenta Line corridor,
which is spanning 38.23 km route,
will use new generation driverless

trains which use first-of-its-kind
signalling technology called the
Communication
Based
Train
Control (CBTC).The trial runs are
completed for the section between
Kalkaji Mandir to Janakpuri West
and is ready for the final inspection
by Commissioner for Metro Rail
Safety (CMRS).

Rani-Keshav Ganj Project
Completion
Kalindee has completed the RaniKeshavganj Project, Ajmer Division
of North Western Railway in
Rajasthan, and the entire section
was commissioned in March 2018.
Rani-Keshavganj Section is parallel
to the Western Corridor connecting
Delhi and Jaipur to Ahmedabad
and also a vital link connecting the
Southern Part of Ajmer Division
with Northern Rajasthan and
Gujarat. Kalindee was responsible
for the construction of bridges, Civil
Works and Track Linking, General
Electrical work and Signalling
Works in connection with doubling
of Railway Track.The complete
section is spread between 7
intermediate stations and the
project included doubling of 60 KM
of Track along with construction
of more than 100 Major & Minor
Bridges.
Gondia-Ballarshah Project
Completion
Kalindee

was

awarded

the

Gondia-Ballarshah project by
Central Organization for Railway
Electrification. The scope of
work
includes
the
Design,
Manufacturing, Supply, Installation,
Testing and Commissioning of
Electronic System at 16 Stations
on Turnkey Basis in South East
Central Railway. On April 2018 all
stations were commissioned and
opened for traffic, and the project
hereby has been completed.
Thanjavur – Ponmalai Project
Update
Kalindee, in a Joint Venture with
URC
Constructions
Ltd,was
awarded the contract of Doubling
of track, which is of total 46.96
kilometre, between Thanjavur –
Ponmalai in Southern Railways.
The project was commissioned in
March 2018, and the scope of work
includes construction of Roadbed,
Major & Minor bridges Works,
S&T Works, General Electrical,
OHE modification works, Service
Buildings, Staff Quarters, Roads,
Platform works etc.

Jharoli-Jhakapura Project
Update
The Jharoli - Jakhapura Section
signalling project was awarded
to Kalindee in East Coast
Railway. The contract’s scope of
work included complete indoor
signalling
arrangements
with
Electronic Interlocking of 14
Stations of the route. The project is
near completion with 13 Stations
being commissioned on April
2018.
Bhigwan-Mohal
ProjectCommission
Kalindee, in a Joint Venture with
ILFS,is currently executing the
composite work for Rail Vikas
Nigam Limited in Bhigwan-Mohal
Section in Solapur Division of
Central Railways, Maharashtra.
The scope of work includes
Construction of Bridges, Track
Linking of 127 kilometre, Signalling
and General Electrical works.
Mhada-Wadsinghe Section of this
project was commissioned on 8th
April 2018.]

Adventz Group Chairman meets UP Chief
Minister: Talks about Gobind Sugar Mill Ltd
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Adventz Group Chairman Saroj
Kumar Poddar met Hon’ble Chief
Minister of Uttar Pradesh Yogi
Aditya Nath to apprise him of the
investment projects undertaken
by the Adventz Group to upgrade
and run 30-MW cogeneration
plant at Gobind Sugar Mill Ltd
(GSML) at Aira in Lakhimpur.

Some of the top-of-the-line work
at GSML include sugarcanecrushing capacity-expansion to
10,000 tonnes of cane per day
along with 500 tonnes per day at
the refinery plant. Mr Poddar also
discussed about Adventz’s role at
the 60-kilolitre-per-day distillery
within the GSML complex, the

work for which is currently on.
In October, GSML placed the
order with Chennai-based Fives
Cail-KCP Ltd for the supply,
erection and commissioning of
a 22tph slop fired boiler. The
distillery process plant order was
awarded to Praj Industries Ltd in
December.

Lionel India welcomed 2018 on a high note!
Lionel
India
Limited
has
been chosen as a preferred
strategic partner by global travel
management company, Reed &
Mackay, for their fulfilment support
in India. This transcends that Reed
& Mackay’s global mandates
involving execution in India will
be supported by Lionel. This
would also mean that the Adventz
Group company will be at the helm
of managing relationships and
businesses in India for the UKbased leader recognised as one
of the fastest-growing global travel
management companies in the
world.
Lionel India is also a partner of a
global alliance – Travel Solutions
International (TSI).
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Another feather in Lionel India’s cap! The prestigious
Top Business Performer Award 2017 for Lionel India
in the TBO category.

1500 crore
Hettich India
plant in Indore:
On October 4th 2017, Adventz Group
Chairman Saroj Kumar Poddar led
the ground-breaking ceremony for
the Hettich India plant in Indore. Other
dignitaries and high officials at the
ceremony included Hettich Holding’s
Dr Andreas Hettich (Chairman,
Management Board), Dr Dieter
Wirths (Board Member), and Hettich
India’s Akshay Poddar (Partner) and
Anil Goel (Managing Director).
Spread over 25 acres, the plant will
come up at an estimated investment
of INR 1,500 crore and will generated
employment
for
about
2,000
personnels.
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In Focus

HR Conclave 2017
Leading Change through Collaboration &
Customer Delight
Adventz Group annual HR
Conclave was held in Gurgaon
on 19th and 20th of December
2017. This was fifth in the series
of Conclaves organised by
the Group Corporate HR. The
main focus was to capture the
‘customer’s voice’ and develop
action plans around them.
Accordingly, internal customer
representatives
from
the
various Group businesses were
invited to share their concerns,
suggestions and areas of
improvement for HR. Jointly the
internal customers along with the
HR team members developed
action plans that would mitigate
the customer’s concerns and
institutionalise solutions around
them. These inputs will serve
as the guiding light in the path
forward.
The HR Conclave has continued
with its legacy of brining in
synergy within the various Group
companies and has infused a
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sense of renewed purpose to the
team to engage, build and nurture
the biggest asset of Adventz – its
employees.
The Human Resources team
across
the
Group
meets
periodically at this flagship event
where the objective of the event
is to understand the progress

made by the team, to plan and to
strategize for the future in terms
of furthering the ‘people vision’.
The Conclave also facilitates
better teamwork, provides a
platform to find solutions to
common problems and inculcates
a sense of uniformity that leads to
standardisation of HR practices
across the Group.

Excerpts from Mr Sunil Sethy’s Speech

2

1. Five Pillars of success and growth:
In trying to achieve nimble and high growth I always look at the five pillars, namely Manufacturing
Units, Finance, Marketing, Strategy and HR, which internally make up an organization.

1

Creating a Dynamic Marketing Ops:
Changes have been carried out in the
structure to simplify the focus on our
Five Pillars of success and
customers, accountability and management.
growth:
Understanding of the pain of our dealers and
In trying atoDynamic
achieve nimble
and highOps:
reduction in channel inventory, optimizing of
2. Creating
Marketing
growth I always look at the five pillars,
our Supply/
distribution
laying
a
Changes
have been carried out in the structure
to simplify
the channels
focus onareour
customers,
namely Manufacturing Units, Finance,
strong
base
for the
tremendous
growth
that
is
accountability
and
management.
Understanding
of
the
pain
of
our
dealers
and
reduction
in
Marketing, Strategy and HR, which
expected in the future.
channel
inventory,
optimizing
of
our
Supply/
distribution
channels
are
laying
a
strong
base
for
the
internally make up an organization.

tremendous growth that is expected in the future.

3

4

HR to Focus in bridging the gap between
3. The Power of strategy:
the
Entity:
Without an understanding of the environment thatEmployees
we operate& in
and
various partnerships that
It
will
not
be
a
euphemism
to say
that the
success
are needed to bring about a paradigm shift in the way we do business, any
growth
plans
will or
be
failure of an organization is linked to how well this
The Power
of
strategy:
highly risky.
pillar understands its role in the overall scheme of
Without an understanding of the environment that
we operate in and various partnerships that are
needed to bring about a paradigm shift in the way
we do business, any growth plans will be highly risky.

things. The Core role of the HR function is to be the
bridge between the employees and the policy and
decision makers. Though I strongly believe that each
person in a supervisory capacity is a practitioner of
good human&practices,
the HR function is
4. HR to Focus in bridging the gap between Employees
the Entity:
responsible to see that this is understood by all
It will not be a euphemism to say that the success or failure of an organization is linked to how
Managers.

5

well this pillar understands its role in the overall scheme of things. The Core role of the HR
function is to be the bridge between the employees and the policy and decision makers. Though
I strongly believe that each person in a supervisory capacity is a practitioner of good human
practices, the HR function is responsible to see that this is understood by all Managers.
Talent Retention is critical:

6

Most HR practitioners believe that their job is done
as soon as they have been instrumental in
Creating individual ownership via Decentralization:
appointing
a talented
new person.
They tend to
5. Talent
Retention
is critical:
I am also in the process to de-centralize both the Finance and
forget Most
that retaining
talent
is
a
far
more
critical
HR practitioners believe that their job is done
soon as
theyCompanies
have been
instrumental
in Though
HR as
Functions
to their
in the
Agri business.
function than just finding talent. In case of a new
appointing
a
talented
new
person.
They
tend
to
forget
that
retaining
talent
is
a
far
more
critical
some form of de-centralization exists in various degrees, I am
joinee’s who may be intimated by the cliques
function
than just
findingcontinuously
talent. In case
of a newkeen
joinee’s
whoresponsibility
may be intimated
by the
cliques
that both
and authority
is lodged
at the same
existing
in companies,
HR should
be
place.
It
is
highly
unhealthy
if
responsibility
exists
with the
existing
in companies,
HR should continuously be involved till the joinee settles down.
involved
till the joinee
settles down.
Manufacturing Unit and Authority exists at the Corporate Office.

6. Creating individual ownership via Decentralization:
I am also in the process to de-centralize both the Finance and HR Functions to their Companies
in the Agri business. Though some form of de-centralization exists in various degrees, I am
keen that both responsibility and authority is lodged at the same place. It is highly unhealthy
if responsibility exists with the Manufacturing Unit and Authority exists at the Corporate Office.
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Adventz Agri Business
Technical Conclave 2018
Paradeep Phosphates Limited
hosted the first ever Adventz
Technical Concave from January 4th
to January 6th 2018. The three days
event saw Adventz Agri-Business
companies deliberating on various
technical issues relevant for plant
efficiency optimisation, effective
utilisation of plant capacity and
strategies to reduce downtime
maintenance. The Conclave was
attended by 90 delegates from
Adventz companies, including
Zuari Agro Chemicals Ltd,

24
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Mangalore Chemicals & Fertilizers
Ltd, Paradeep Phosphates Ltd and
sister concern company Chambal
Fertilisers & Chemicals Ltd, apart
from partner organisations such
as like ATKearney, Thyssen Krupp,
RHEWUM India and Lebracs. The
delegates collectively decided
on sustainable action against
various challenges and business
objectives. The conclusion of the
Conclave was marked with the
release of a call-to-action dossier
for reference.

Social Commitment

Adventz Foundation- Championing Skill India
Initiative
The Adventz Group has made
sincere and profound efforts to
support Government of India’s
Skill India Initiative.
Simon India:
Doordarshan’s
special programme HunnarBaaz
aired on December 17th 2017
featured Simon India’s skill
development courses designed
for the disabled youth, part of its
Corporate Social Responsibility
initiative.
The HunnarBaaz
episode had Simon India CEO
Rakesh Verma emphasising upon
the need for industry leaders to
create opportunities especially for
the disabled youth.
PPL,
Odisha:
Paradeep
Phosphates Ltd, a unit of Adventz
Agri Business, has joined hands
with Central Tool Room & Training
Centre (CTTC) in Bhubaneswar.
Under the partnership, PPL
mobilised 24 students from
backward communities for a

six-month Advance Diploma in
Inspection and Quality Control.
The course is designed to help
the youth from villages around
the port town to hone their skills,
thereby enhance their ability to
get jobs.
ZACL, Goa: Zuari Agro Chemicals
Ltd, Aventz Group’s flagship agri

unit, successfully completed a
two-month
skill-enhancement
training programme for 85 students
from the slums of Zuarinagar,
Conducted at the Livelihood
Center of ZACL, the programme
helped many from the batch
secure employment in reputed
companies such as V-Guard,
Lupin and Swati Electricals.
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Social Commitment

Youth For Tomorrow 2017
More than 300 students from 25 schools participated in the 3rd edition of Youth for Tomorrow inter-school
talent festival held in Panjim, Goa. The three-day fest that began on November 30th 2017 focussed upon the
Agri-Innovation, a clarion call by the Adventz Group to raise awareness among Goa’s next-generation on the
revival of agriculture supported by technology.
Inaugurated by Zuari Global Ltd Managing Director Suresh Krishnan, Youth for Tomorrow began with the
auspicious lighting of the lamp followed by a panel discussion with the Guest of Honour, Dr Parasuraman,
a leading scholar from MS Swaminathan Research Foundation, and Special Guest Ajay Naik, a 30-year-old
agripreneur from the state.
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Enthusiastic
school
students
participated
in
various
competitions such as debate and
group singing held on the opening
day, and solo singing in English as
well as Konkani on the second day.
The concluding day of this year’s
Youth for Tomorrow fest featured
prize distribution ceremony with
Adventz Agri-Business Head
Mr Sunil Sethy giving away the
awards in the presence of Hon’ble
Goa’s Minster for Art & Culture Mr
Govind Gaude, who was also the
chief guest. Winners of the interschool competitions were awarded
trophies and cash prizes.
Youth for Tomorrow 2017 ended
on a high note with a dazzling
and foot-tapping performance
by Bollywood playback singer
Vaishali Samant.
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Adventz Star Performers
Prime Minister Shramvir Award to
PPL Employee:
Mr Daitary Bindhani, Senior Technical
Assistant (Mechanical) from the
Paradeep Phosphates Ltd (PPL)
plantmade the entire Adventz Group
proud by winning the prestigious
Prime Minister Shramvir Award,
given to workmen who have had a
distinguished record of performance
and demonstrated devotion towards
duty of a high order. The awards for
2011-2016 were presented by the
Hon’ble Vice- President M. Venkaiah
Naidu on February 26th 2018 at
Vigyan Bhawan in New Delhi. Minister
of State (Independent Charge) for
Labour and Employment Santosh
Kumar Gangwar was also present at
the august ceremony.
Mr Bindhani joined PPL on January 11th 1990 as a technician and has been a consistent performer ever
since the beginning of his association with the Adventz Group company. His innovative thinking led to the
implementation of dynamic balancing of varied rotary equipment at PPL plant and ensured they run without
vibration. A much-awarded member of the Adventz family, Mr Bindhani has been recognised for his contribution
across various areas, including productivity, cost control, safety and environment.
Known among his peers as a positive individual and a team player, Mr Bindhani has also been a winner
of several group activities such as Quality Circle activities and 5S. Further to his credit are several unique
projects such as for prevention of oil contamination and preservation of oil.
Spiritually inclined and a known Yoga practitioner, Mr Bindhani also conducts classes on the ancient Indian
discipline in and around the PPL plant.
Record Agri Sales
Region:

at Pune

It was a New Year bonanza for
Pune Region, distinguishing itself
by achieving the highest fertiliser
sales (51,523 MT) in January
2018. Led by Mr J.M. Kaushik (GM
Sales) and Mr R V Dawkhar (Joint
GM), Pune recorded the all-time
high in sales till date within Zuari
Agro Chemicals Ltd, the flagship
agri-business company of the
Adventz Group.
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Employee Corner

MCFL Corporate Cricket Team Shines
The employees of Mangalore
Chemicals and Fertilizers Ltd
(MCFL)
participated
in
the
Corporate Cricket Bash organised
by Brand Vision Mangalore, held
at the Sahyadri College Grounds
from November 23rd to 26th
November 2017. The MCFL team
won the League matches and the
quarterfinals, qualifying for the
semi-final round. MCFL employees
Ashwin Amin and Ramachandra N.
S. were judged ‘Man of the Match’ at
tournament matches.
In spite of a valiant fight and great
team work the MCFL team had to
give in to the Ganesh Shipping
Agency team during the semis.
The MCFL team included Gururaj
Rao (Captain), Ashwin R Amin
(Vice-Captain), Keshav Poojary,
Sharath, Rajeev R, Deepak Ramesh,
Ramachandra Acharya N S, Arjun
M Shetty, Ganesh Upadhyaya,
Puneeth, Jeevan, Aruna, Nithin
Kumar, Sampath B Acharya, Sujith
and Shravan Suvarna.
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Texmaco Employee Engagement

The grand musical concert: One
of the most popular faces in
the Bengali independent music
industry, Anindya Bose performed
with his band “Shahar” on 14th
October, 2017 at K K Birla
Kalakendra Auditorium.
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Texmotsav: The in-house talent show was
organised on 4th November, 2017 at K K
Birla Kalakendra Auditorium. It was a fun
filled evening with Quiz, Singing Competition,
Dance and Fashion Show.
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Gobind Sugar Mill Ltd Welcoming 2018

Women’s Day @ Kalindee
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Adventz Trading DMCC opens in Dubai

Adventz Group has recently expanded its Dubai office base and
inaugurated the Adventz Trading DMCC office on 29th January 2018.
Through this office, Adventz have started to facilitate sourcing of raw
materials for the Group’s fertilizer plants. Adventz Trading will also serve
the demand of other Indian and overseas fertilizer manufacturers.
After establishing Zuari Infraworld India Ltd in Dubai by launching the
iconic Adventz Down Town real estate Project, this is the second venture
of Adventz Group in Dubai. The office is located in the vicinity of Dubai’s
landmark Burj Khalifa.
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Adventz Corporate Office

Designed by Freaky Flip

5th Floor, Global Business Park, Tower A, M. G. Road
Sector 26, Gurgaon- 122 002
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