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Life@Adventz
OUR VERY FIRST GROUP NEWSLETTER!

Editorial
Dear friends,

Our triumphs originate from the power of our connections! We are greatly influenced
by the ties that we have with the rest of the world. Think about the times when we truly
felt connected to our organisation and felt like significant players of the team. We were
at our best because we were connected and felt that we belonged.
At Adventz, it has been our constant endeavour to provide an engaging work culture
for our people and boost communication via channels where they can exchange views,
ideas and experiences, and most often find solutions that they need.
I am honoured to present the long-awaited debut of the first ever group newsletter,
‘Life@Adventz’, the goal of which is to provide you with a concise yet comprehensive
coverage of all the exciting happenings at Adventz. I’m thrilled to announce that this
name has been chosen by popular vote. Thank you from the bottom of our hearts, for all
the votes, and most importantly, all your encouragement!
Thoughts, information, and emotion – it all unfolds here. Through this publication, I
wish to highlight the levels of commitment and excellence that Our People exemplify.
I take this opportunity to thank everyone who contributed to the first edition of this
newsletter. We will continue to add more articles and news to keep you informed,
updated and entertained.
As we continuously strive to improve our offerings to serve your needs better, we
appreciate your input. Please feel free to share your suggestions or new stories to my
attention for future editions. You may send your submissions at
sonal.saxena@adventz.com. Remember, your voice is the
strongest expression.
Friends, let us equip ourselves and stay connected. As you
dig into some of the amazing stories, I bid you a happy
reading.
Until next time!

Sonal Saxena
Editor
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LEADERSHIP PERSPECTIVE

“

Success in today’s dynamic environment
means that businesses have to be quick,
agile and use modern technologies and
management tools not only to enhance
productivity but also ensure high quality
products while at the same time
lowering our costs in order to compete
effectively in the market place.
Dear Colleagues,

“

Saroj Kumar Poddar
Chairman, Adventz Group

Welcome to the first issue of Life@Adventz!
Building on a history of engaging and thought provoking content, we are launching the house journal
with a group-wide scope in an appealing format. Thank you to ALL who participated in the newsletter
naming survey! We are delighted to see your interest in the employee newsletter.
Aiming to bring you up to speed with the latest news and action in the group, Life@Adventz is created
to give you an in-depth look at the group, what is on the horizon and how we are preparing for a more
competitive future. We hope the stories in our newsletter inform, educate, and inspire you to manage
your work efficiently, achieve more, and have fun doing it.
MCFL joins the Adventz family
Leading the news is the recent acquisition of MCFL, which upholds our commitment to prudently
manage our capital and deploy resources to maximise shareholder value. The addition of MCFL is
an excellent strategic fit and has the potential to essentially improve the growth trajectory of our agri
business and propel it into a leadership position in growing markets by leveraging the complementary
strengths of robust product portfolios, specialised talent, enhanced production capacities and rich
pipelines of ZACL, PPL and MCFL. Together we serve, together we grow and together we lead.
Passing the baton: Adventz Leadership transitions
April 1 marked a significant chapter in the history of Adventz. Suresh Krishnan handed over the
leadership torch of the group’s agri business operations to Kapil Mehan who assumed the role of
new Managing Director and Group CEO, Agri Business where he is responsible for steering the tone
and direction of the business, as well as presiding over its day-to-day operations. Please join me in
welcoming him into the Adventz family. I am confident that his deep understanding of technology
and expertise in all facets of agri businesses will help power our businesses to greater heights.
Because strong leadership is revered by one and all, it presents new opportunities to soar higher
and, Adventz celebrates Suresh Krishnan’s new position as the Managing Director of Zuari Global
Ltd. who would now be channelling his energy and expertise to propel Zuari Global Limited into the
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next orbit of growth. These tectonic shifts signify exciting times for Adventz which helmed by visionary
business leaders and driven by a cohesive team of professionals, continues to establish strong footholds in
disciplines like agriculture, engineering, rail, furniture and real estate.
In Pursuit of Excellence
Committed to creating landmarks of excellence, Zuari Infraworld continues its extremely successful foray into
the real estate and construction sector, expanding its impressive presence in domestic markets and beyond.
Texmaco, with its world-class infrastructure, is poised to move in step with national priorities and create
significant milestones in its contribution to country’s economy. The company is focussing on the right platforms
through joint ventures with leading multinationals.Kalindee Nirman, now a part of Texmaco Rail, is making steady
advance in Railway Construction industry, bagging prestigious projects and with an established track record
of timely project delivery it is moving fast to position itself to avail of the huge opportunities in the EPC market.
The Prime Minister’s ‘Make in India’ initiative holds enormous promise to radically transform the Indian
economy and deeply resonates with our aim to be a world-class enterprise, creating in India, for India and
the world, winning global brands in the years to come, thus contributing towards nation building, creating
multidimensional value. Significant investments are being made in our state-of-the-art manufacturing facilities
as well as in a formidable distribution network to drive strong competitive performance in the times ahead.
Adventz Foundation
In keeping with the organisation’s ethos of ‘giving back to the society’, various Corporate Social
Responsibility initiatives have been launched to make a difference in lives of the less privileged in
a variety of ways. Equally committed to worthy causes, our group companies have come together
to direct collective efforts across four key focus areas of community development: education;
health; livelihood; and employability nurtured under the umbrella of Adventz Foundation.
Adventz getting Future Ready
The transformation has begun and Adventz, driven by its vision and powered by its outstanding people, is
ready to capitalise on the opportunities that the future holds. We have embarked on ambitious plans and
together we will create a future of purpose. The momentum following the initiation of integration exercise
continues to accelerate. We aim to move forward as one team, with each component contributing towards
a synergistic outcome, for what we can achieve together is far greater than what any organisation can
accomplish alone. Success in today’s dynamic environment means that businesses have to be quick, agile
and use modern technologies and management tools not only to enhance productivity but also ensure high
quality products while at the same time lowering our costs in order to compete effectively in the market
place. Great strides had been made over the course of the day. We continue to be relentless in pursuit of
complete customer satisfaction and are ready to present our portfolio of products, services, experience and
resources in the most appropriate and efficient way to our clients. I am extremely proud of what we have
achieved, and even more excited about our outlook for the future which is brighter than ever before. We are
upbeat, bullish and raring to go; and with a positive, assertive attitude, nothing can stop us!
Best Wishes,
Saroj Kumar Poddar
Chairman, Adventz Group
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Adventz welcomes the

Agri-wizard

In conversation with... Mr. Kapil Mehan
Mr. Kapil Mehan has been appointed as the Managing Director of Zuari Agro Chemicals
Limited effective April 1, 2015 and MD of Paradeep Phosphates Limited effective May
15, 2015. He is also the co-chairman of Agri Business Governing Council and would
oversee the operations of the integrated agribusiness including ZACL, PPL and other
entities within the agri space. Armed with an extensive experience, he has held several
prominent leadership positions and strategic roles in prestigious companies such as
Rallis India, Tata Chemicals and Coromandel International. He served as the Chief
Operating Officer of Fertilisers at Tata Chemicals Limited until August 31, 2010
before he took charge as the Managing Director of Coromandel International
Limited and led the organisation to achieve significant growth and expand its
capacities and market footprint, between October 19, 2010 and February 13, 2015.

Mr. Kapil Mehan
Group CEO - Agri Business

An inspiring Interview with
the new CEO, Kapil Mehan, a
dynamic
strategist
with
illustrious career, who has carved
an enviable niche in the fertilizer
industry, and brings necessary
expertise and gravitas to the
role. He has the right mix of
leadership skills and extensive
industry experience, to propel
the company to the next level
of growth. And there’s a lot
we can learn from him, as he
candidly talks about his business
philosophies, his enthusiasm
about being part of Adventz and
his future business plans. He says
his approach to business has been
influenced by his interactions
with industry leaders over time
- be it the humility and strategic
approach of Ratan Tata, the
vision of his former boss Darbari
Seth in farm services or the
sense of fairness of Coromandel
Chairman, A. Vellayan.
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Mr. Mehan is a graduate in Veterinary Science and Animal Husbandry from the
Punjab Agricultural University, Ludhiana and holds a Postgraduate Diploma in
Management (PGDM) with specialization in Agriculture from the Indian Institute of
Management, Ahmedabad (1981). He is also an alumnus of Harvard Business School, where
he attended Advanced Management Programme (AMP) in 2008. He is well known for his
in-depth knowledge of agriculture, agri-business and agricultural-input markets in India.
He was awarded the “India Innovator of the Year” Award by CNBC- TV18 at the India
Business Leaders Awards, 2014 and also the prestigious “India’s Best CEO Award 2014”
in Agriculture and Allied category, by Business Today. Mr. Mehan is an active member
of several industry bodies. He is serving as director on the boards of The Fertiliser
Association of India and International Fertiliser Industry Association (IFA), and is also the
Chairman of IFA Agriculture Committee.

What experiences in your career have
helped you achieve your current position?
What insights have you gained personally
on your leadership journey?
Early career
When I started out on my career path 30 years
ago, I never had any illusions that I would be
heading a business organisation. I just took one
step at a time, gave every job my best shot,
took ownership of things, made my choices and
things generally fell into place .
I started my career with Rallis India, where I
had an opportunity to broaden my horizons,
met different kinds of people, gathered valuable
learnings from them along with experience
of how business gets done and how to be a
successful sales manager. As a youngster I was
dealing with several older team members and
I learnt to be completely humble, patient and
gentle, while effectively engaging them.

Success Mantra
This journey of successful career presents great
opportunities of perfecting yourself in the job.
My success mantra is simple and straight: “Try
to do the best in your job in whatever way you
can and ensure you make the job of your boss
easy. ”Real leadership requires a strong moral
compass. My efforts are driven by the strong
uncompromising code of ethics, integrity and
honesty which have been the fundamental
building blocks of my life. I believe in being
straight forward in my approach, speaking my
mind with conviction and this directness has
never come in way of my growth.
Key influences
I have been fortunate to work with some of the
finest people and great minds such as
Mr. Darbari Seth, Mr. Prasad Menon,
Dr. Manu Seth, Mr. A. Vellayan and Mr. Ratan
Tata. Working with Mr. Tata whom I idolise,
has been the biggest high point of my career. A

BIG BYTE

truly exceptional leader, an effective communicator, a great
human being rolled into one magnetic personality, Mr. Ratan
Tata is an epitome of humility and has always been a huge
inspiration for me.
On Leadership
Businesses have one purpose – to serve their stakeholders.
Customer comes first always, and businesses with delighted
customers are able to serve their employees, shareholders,
communities and society better.
Business leaders must know that building a value proposition
around what customers really want – and will want in the
future – is the foundation for a leading business. When a
company loses sight of its customer, it loses sight, overall.
The ability to make independent, intelligent, rational
decisions is an essential quality for organisational leadership.
Effective decision making requires self confidence,
independence of thought, acceptance of responsibility and
moral strength. I have been fairly independent in my decision
making while being democratic in approach and open
minded. I consider others’ viewpoints and listen to people
carefully. Leaders who listen are able to create trustworthy
relationships. Disagreements do happen at workplace. We
can agree to disagree, but we don’t need to be disagreeable.
Is there a business philosophy that emerges from all
your experiences?
The fundamental role of business is to build a virtuous cycle
of wealth creation and investments for sustainable benefit
of shareholders, employees, customers and society at large.
In order to maintain and grow a strong business we must
understand and balance the needs of our key stakeholder
groups: investors, employees, customers, communities, and
suppliers and it is important that all our stakeholders benefit
from our business activities.
A key element of a company’s organizational development is
promoting the importance of responsible business conduct.
Long term business performance will be enhanced if the
concept of sustainable value is woven into all levels of
decision-making.
We must commit to maximising the positive impacts our
business has on the environment and local communities
through the continuous improvement of our performance,
and through the responsible design, delivery and operation of
our assets.
If you make that difference, then and only then, you can reap
the value. It’s about putting customers at the heart of
everything we do as an organisation, wherever we do
business.

What are your priorities for 2015 – specific elements of
business development plan/areas of focus?
The fertilizer industry in India has been through turbulent
times over the last three years. Subsidy delays, currency
fluctuations, high input prices, imbalanced use of fertilizer
nutrients are strong challenges that have emerged due to
inadequate availability of raw materials leading to business
decline. Thankfully, with the new government having taken
over the reins, the industry is looking forward to future with
more optimism than ever before.
In these extraordinary times, to fulfil all our stakeholders’
expectations, we need to set a well thought out direction,
embrace sustainable business practices and focus on
enhancing customer experience and offering superior value
proposition, enhance operational efficiency and people
development.
As part of the business revitalisation plan for 2015 we have
taken a 3Cs approach to raise the business performance to
the next level.
The 3Cs Approach
Conserve Capital - We need to play the frugal game by
efficient use of resources and meticulous planning, and be
as ‘lean’ and flexible as possible to gear up for the expansion
plans ahead of us.
Customer focus - In such a competitive market we need to
be relevant to our farmer customers and channel partners,
understand their requirements, and deliver on time.
Measuring and improving customer satisfaction is the key.
Higher level of customer satisfaction is a critical strategic
weapon that can bring increased market share and enhanced
profits.
Cost structure in business needs to be carefully aligned to the
size and scale of the business. An efficient cost structure is a
source of long term competitive advantage. The reality is that
there is no one-size-fits-all strategy so we need to follow the
‘cut the cloth to suit your size’ approach to be economically
viable. In simple terms, we have to ensure that all the waste
is eliminated from the organisation.
Tell us about your hobbies and interests.
In my leisure time I enjoy travelling to new places, watching
TV and dining out with family. I relax and enjoy my evenings,
weekends, and vacations with my family. I also like to cook,
and entertain friends.
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IN FOCUS

Winning Synergies
Integrate Consolidate Grow

Paving the road to integration excellence, the sales and marketing teams of
ZACL and PPL from 23 regions across India, came together to participate in an
integrated marketing meet convened in Pune on the 11th and 12th of February,
2015. As part of the unified plan in achieving the transitional steps, this
meeting with the theme ‘Integrate Consolidate Grow’ served as a springboard for an
in-depth discussion focused on the renewed direction and deepening synergies.
The session was declared open by
Mr. A. Venkatram, General Manager
Sales, who welcomed the participants
with great warmth.
Mr. S. Krishnan in his inaugural
address underscored the importance
of the strategic move of creating
a unified Sales and Marketing
organization that would serve to
enhance synergies between Zuari
Agro Chemicals Limited and Paradeep
Phosphates Limited. Calling for strong
commitment and scaled up actions
he emphasised that the combined
strength of blended talent, enhanced
product portfolio, pipeline of future
products, and expanding geographic
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networks would position the Adventz
Agri Business at the forefront of the
Indian agriculture industry.
Mr. P. K. Gandhi portrayed the larger
picture of the blended entity and
explained how the combined talent
pool of the two organizations would
be re-deployed for achieving better
operational efficiencies. He took this
opportunity to introduce the members
of Adventz Agri Business Council to
the participants.
Mr. A. Venkatram and Mr. J. M. Kaushik
presented the strategic approach for
the fertilizer business of the integrated
entity.

A SWOT analysis for the synergised
organisation for crop care and
seeds business was presented by
Mr. Kaushal Jaiswal and Mr. Ajit
Kumar. They shared company’s future
plans to introduce new molecules
and new chemistry through strategic
alliances with technical importers
and technical manufacturers. They
added that creating an organic and bio
product portfolio would be the next
significant step forward.
Dwelling on the integrated regional
and zonal structure, Mr. B. S.
Ravishankar stated that there should
be a target-oriented plan for each
marketing territory and illustrated

LEADING THE NEWS

Adventz adds MCFL as
another feather in its cap
Quite obviously, there’s nothing holding back Adventz
as it continues to grow substantially. The group has just
added another feather in its cap by acquiring majority
stake in Mangalore Chemicals and Fertilizers Limited
(MCFL), which is acknowledged as the Karnataka’s
largest fertilizer company. MCFL has a urea plant near
Mangalore port with an annual capacity to produce
about 4 lakh tonnes of urea and about 3 lakh tonnes of
phosphatic fertilisers. The Adventz group now holds
more than 53 percent equity shares of MCFL.

This giant stride in the right direction solidifies our
leadership in the Agri business, as the complementary
strategic capabilities, geographic footprint and innovative
customer solutions of our companies would enable us to
establish our presence as a fertilizer powerhouse in India.

The trinity of three fertilizer majors of Adventz group
ZACL, PPL and MCFL would now result in 3.4 million
tonne combined production capacity of phosphatic
fertilisers as well as Urea.

New CEO-Agri
Business visits
Sales & Marketing
Head Office
10 Life@Adventz | September 2015

On the 9th and 10th of April, Mr. Kapil Mehan, Group
CEO-Agri Business, visited the Sales & Marketing
Head Office in Pune along with Mr. Naveen Kapoor,
President-Agri Business and interacted with the
marketing team. Over his two-day visit, he had in-depth
discussions with the team leaders of All-India Sales,
ZASL, Jai Kisaan Junction, S&D, WSF, MOP & SSP, Agri
Services and Market Development.

IN FOCUS

A toast to scaling
new heights

Agri Business Dealers Meet in God’s Own Country
ZACL has been tremendously proud to have had a robust dealer network that has
played an important role in fortifying the foundation of the company across various
markets, helping it to gain a critical edge over the competitors.
Aiming to celebrate our growing network of dealers and
consumers, the company organized two consecutive dealer
meets in Kerala recently, further strengthening the existing
bond with dealers of two of the key marketing regions of
Adventz Agri Business – Hubli and Kolhapur. Both the regions
were represented by 100 dealers each. The meets were held in
the beautiful and picturesque hill town, Munnar in Kerala.
Known for its majestic tea plantation, this hill station,
situated at around 1,600 meters (5,200 ft) above sea level,
in the Western Ghats range
of mountains, presents a
breathtaking view of the
green hill tops interspersed
with
rivulets.
The
meeting represented the
wide spectrum of Adventz
Agri Business showcasing
its rising aspirations. The
speeches,
presentations
and panel discussions were
focused on the central
theme
‘INTEGRATE.
CONSOLIDATE.
GROW’.
Mr. A. Venkatram, General
Manager-Sales, introduced PPL to the participants and
apprised them of the benefits of integration between the
two major players of the Adventz Group. Mr. J. M. Kaushik,
Jt. GM and Head-WSF, highlighted the enhanced scope of
Water Soluble Fertilisers in the arena of Indian agriculture. The
regional scenarios were presented by Mr. S. V. S. Rao and
Mr. R. V. Dawkhar, the respective regional heads of Hubli and
Kolhapur. The key highlight of this event was the dazzling debut
of the youngest player of the agri business, Zuari Agri Sciences

Limited. The grand launch was accompanied by an attractive
pre-booking offer, ‘Kharif ka mausam aaya, Sone ka sikka
laya’, which drew a tremendous response. Two new products
–Chemfree, a plant growth stimulator, and SSP brand, Super 16
were also unveiled amidst great fanfare and frenzied excitement.
The
dealers
were
also
informed
about
the
commissioning of the new SSP plant of Zuari Fertilisers
and Chemicals Ltd (ZFCL) at Mahad, Maharashtra.
After
the
enlightening
presentations the audience
was treated to power
packed
Kalaripayattu
performances. The next day,
the dealers spent a great time
in the lap of nature, enjoying
the attractions of Munnar.
Focused
on
optimising
opportunities in the Agri
Business
supply
chain
through joint collaboration,
this dealers’ meet was a
significant effort not only
towards strengthening business association but also towards
motivating them to continue giving their best.
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NEW LAUNCHES

Zuari Agro
Chemicals introduces
Jai Kisaan Samrat Gold
Building on the tradition of
delivering innovative solutions to
raise agricultural productivity and
efficiency, ZACL brought forth
yet another product, Jai Kisaan
Samrat Gold, and introduced it to
the farmers at the well-attended
launch functions held at Indi
(Dist. Bijapur) and Jeratagi (Dist.
Gulbarga) on the 8th and 9th of
June, 2015
At Indi, the function was inaugurated by
Shri Shivanna Choudihal, a Jai Kisaan
Krishi Samrat awardee, while Shri
Mahantha Shivacharya Mahaswamy from
Shri Chennabasaveswara Virakta Mutt
inaugurated the function at Jeratagi.
Unveiling the product, Mr. A. Venkatram, General ManagerSales, said that Samrat Gold is highly recommended for
healthier crops and preservation of soil nutrients. He said
that the product has high efficacy due to high water-soluble
phosphate (upto 90%) and that the special function of the
product is to promote the vitamin synthesis and ensure a
coordinative absorption of the nutrients by the crops. He
further said that Samrat Gold is ideally suited for basal
application on all crops, particularly for oil seeds and pulses
and Nitrogen and Phosphorus are present in ideal form for
easy and full utilization by plants, therefore, it is economical
for application.
Samrat Gold helps crops develop better roots and increases
tolerance to pests and water stress situations, and being
compatible to other fertilizers, it helps in complementing
yields. The events were meticulously planned by
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Mr. S. Vijaya kumar, Mr. Srinivas Rao, Mr. B. H. Nagraj,
Mr. Ganesh Hegde and Mr. K. L. Umashankar with enthusiastic
participation from Hubli and Bellary teams. Dealers/
sub dealers from Bijapur, Bagalkot, Gulbarga, Bidar and
Yadgir districts also participated in the function. The function
was attended by more than 400 farmers at Indi and nearly
600 farmers at Jaretagi.

NEW LAUNCHES

Zuari Agri Sciences
launches an organic growth
stimulant, CHEMFREE™
Committed to creating a safe environment and improving the productivity and sustainability
of modern agriculture, Zuari Agri Sciences Limited (ZASL) and its partner Agrinos AS,
introduced another innovative, new organic growth stimulant, CHEMFREE™ to Indian
agriculture market at their dealers’ meet held in Sterling Resorts, Munnar in the month of
March.

Agrinos AS, a global company of Norwegian origin is
marketing new ‘Green Technology’ products for the use in
agriculture crops all over the world. CHEMFREE™ is an organic
solution composed of L-amino acids, protein, potassium,
carbon, calcium, magnesium and traces of chitin derivatives
from natural sources through organic fermentation process,
free of high temperatures and harsh industrial chemicals which
results in a potent anti-stress bio-stimulant for excellent plant/
crop/turf growth, flowering and fruiting performances.
When applied to the crops on the foliar, it is quickly and
rapidly absorbed by plants. It encourages soil microbial growth
and restores plants in case of stressful events caused by drastic
environmental changes, mechanical damage, salinity, toxicity,
etc.
Implementation of this nutrient solution by Indian growers can
boost production in an environmentally sensitive, efficient and
low-energy manner in alignment with Agrinos’ and ZASL’s
collective vision for sustainable agriculture. Forging
ahead aggressively to achieve exponential growth and
absolute reliability, ZASL, the youngest player of

Adventz Agri Business, with the launch of CHEMFREE™, adds
another differentiated, innovative, organic product to its
growing portfolio.
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NEWS FROM THE FIELD

Sugarcane
Field Day

Speeding up innovation
through an interactive
approach
Cashing in on the pleasant February weather,
the ZACL crew, in collaboration with Lokmangal
Sugars, Ethanol & Co-Generation Industries
Limited, organized a Sugarcane Field Day for
farmers and producers at Bhandarkawte, Solapur
district. It was a vibrant day of informative
lectures and in-field learning when experts
presented on varied topics pertaining to
sugarcane farming and techniques for its
enhanced productivity. The ZACL officials
including Mr. A. Venkatram (GM-Sales);
Mr. D. J. Ligade (SMM-ZAP); Mr. J. S. Sahane
(SMM-Solapur) and Mr. S. Vijay kumar
(CMSP) addressed the farmers highlighting the
objective of Zuari Agri Park and its focus of such
interactive
exercises
and
demonstration
activities. The attendees were also guided on the
usage of Cane Bud Chipper, a special instrument
used to separate sugarcane eye buds from cane
that are further planted in tray filled with cocopit
for raising the sugarcane seedlings. Currently the
average yield of sugarcane crop in Solapur/
Bijapur area is 30-35 mts/acre where as
the expected harvest from our demo farm is
60-63 mts/acre.
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NEWS FROM THE FIELD

ZACL organises
Educational Tour to
Fruit Research Station
Mr Lavoo Mamletdar, MLA, Ponda flagged off a group of fifty farmers on an
educational tour to Regional Fruit Research Station, Vengurla at a function
organised at Farmagudi, Ponda on the 13th of July. This tour, that was
organised by Zuari Agro Chemicals Ltd, Goa as part of GAIN (Goa Agri
Initiative), was a golden opportunity for the farmers of Goa, aimed at helping
them gain insights into new agricultural technology, and enhancing their
income from agriculture.
The Regional Fruit Research Station was established in 1957 and during the
last fifty-eight years, a large number of high-yielding varieties of fruit crops
have been developed by its team of scientists.
Interacting with the participants, Mr. S. S. Bakhale, Chief Manager-GAIN,
explained about the R&D activities undertaken at Research Station and
informed the farmers about how they could benefit by adopting new
varieties of fruit crops developed there. The group studied the performance
of high-yielding categories such as Konkan Prolific (jack fruit), Bahadoli
(jamun), Ratna and Sindhu (mango), Konkan Lemon (lime), along with
Vengurla-4 and Vengurla-5 varieties of cashew developed by the institute.
The farmers were also briefed on various extension activities undertaken
by the institute. The queries raised by farmers were answered by the crop
specialists during a classroom session.
Based on the insights gained at Vengurla, the Goan farmers are planning to
procure hybrid coconut TX D plants in large numbers, besides selected
varieties of other fruit crops such as cashew, jam, jamun, kokum, nutmeg,
jackfruit etc for the current season. The agronomists from ZACL would guide
the farmers on planting operations and crop husbandry, as part of the GAIN
project.
September 2015 |Life@Adventz 15

EMPOWERING AGRICULTURE

One Stop Shop
For Farmers and Farm
Support Services
Zuari Agro Chemicals Limited plans to
open 140 Jai Kisaan Junction stores
In its endeavour to be a holistic agriculture solutions
provider, Zuari Agro Chemicals Limited, one of
India’s largest fertiliser conglomerates, had introduced its own retail chain of agribusiness hubs
under the brand name ‘Jai kisaan Junction’ as a
one stop agri shop that helps to ensure that
Indian farmers grow high quality products.
This chain serves farmers by facilitating their
all agricultural needs and provides free
agricultural consultancy services ranging from
sowing to harvesting of crops. Through this
unique initiative the company not only
provides agri inputs to farmers but also
business opportunity to rural youth and
employment to agriculture graduates.

The business model
in action
The
real-time
information
and
customised knowledge provided by Jai
Kisaan Junction enhance the ability of
farmers to take right decisions to secure
quality and productivity. Besides the
artistic display of entire range of agri
input products in an approximate
area of 700 square feet, the Junction
is equipped with internet supported
audio visual aids which display photos
and video recordings on scientific crop
management practices. The store is
managed by a store manager and has
a consulting agronomist to advise
farmers
on
modern
scientific
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practices. Besides promoting products,
Jai Kisaan Junction provides trainings
and idea-sharing opportunities enabling
the agricultural community to share and
gain knowledge about new age farming
techniques and cultivation practices. An
attractive ‘loyalty rewards program’ has
been designed in order to retain the old
customers and attract new ones. The
active participation of farmers in this
rural initiative has created a sense of
ownership in the project among the
farmers.
This initiative continues to gather
momentum and the enthusiastic
response from farmers has encouraged
ZACL to plan for the expansion of the
retail stores in Maharashtra, Karnataka,

Goa, Andhra Pradesh and strategise to
tap North-East for exponential growth.
On the anvil are plans to open 140
stores in these states by March 2016.
The Jai Kisaan model has been
specifically designed to meet the
challenges posed by the distinctive
features of Indian agriculture. Backed by
intensive research and knowledge, this
initiative provides qualitatively superior
farmer-extension services and involves
proactive handholding of farmers to
ensure productivity gains.

IN FOCUS

Helping Grow
the Best

IFA Global
Safety Summit,
2015
India Maize Summit 2015
The “India Maize Summit 2015” was jointly organized by
commodity exchange NCDEX and industry body FICCI,
on the 9th and 10th of April, with the vision of developing
India as Hub for maize production in South East Asia.
Over 200 delegates representing the entire value chain of
Maize including government representatives; public and
private entities; and farmer groups from across the maize
producing states, came together to participate in a solutionoriented discussion for betterment of maize industry in the
country.
The meet was inaugurated by Smt. Harsimrat Kaur Badal,
Honorable Minister of Food processing Industries, who
highlighted the government’s priorities for maize and
maize processing industry. In the summit, Mr. Kaushal
Jaiswal, CEO, Zuari Agri Sciences presented a paper on
Improving Quality and Production: By using Technology
and other inputs.

Mr. Ranjit Misra, DGM Corporate Planning – PPL, who was a
featured speaker at the IFA Global Safety Summit held in Vancouver,
Canada, between the 23rd and 26th of March 2015, made a presentation on
‘Phosphogypsum - A PPL Perspective’. As a member of the IFA
Phosphogypsum Working Group, he carried out a special task of drafting
and reviewing the handbook titled ‘Sustainable Management and Uses of
Phosphogypsum’ for IFA Members.
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UPDATES

Paradeep
Phosphates
Limited initiates

trial commissioning
of its 2nd DM Plant

Zuari Infraworld India
Limited gets a new
swanky office in Bengaluru

As a part of expansion projects, PPL has initiated the
trial commissioning of its DM Plant-II at its plant site at
Paradeep. The plant having a capacity of 2x150M3/
Hr was inaugurated by Dr. Damodar Rout, Minister of
Co-operation & Excise, Govt. of Odisha in the presence of
Dr. Kulamani Samal, Member of Parliament, Jagatsinghpur
and Mr. D S Ravindra Raju, Whole-Time Director of PPL.
Demineralization is the process of removing dissolved
minerals from raw water and converting it into fresh water
to feed the boiler for production of quality steam.
On this occasion, Dr. Rout distributed safety awards to
workers and planted saplings in the premises.
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ZIIL’s new office in Bengaluru is as fabulous as you would
expect. In the grand tradition of leading Infrastructure
companies, ZIIL has moved into swanky new office,
complete with the requisite decorations. The spacious,
trendy and state-of-art facility accommodates comfortable
workstations, has plush conference rooms equipped with
projectors for audio-visual presentations, and wears a fresh look
about it. The staff members of Zuari Infraworld moved into their
new office on the 16th of March, 2015.
The new address is
Zuari Infraworld India Ltd.
Adventz Centre, 1st Floor,
No. 28, Union Street,
Off Cubbon Road,
Bengaluru – 560 001

IN FOCUS

MARCHING
AHEAD

Simon India demonstrates
remarkable expertise in
delivery of EPC projects

As a step towards achieving its vision to
be a global engineering, procurement,
and construction (EPC) contracting
company, SIL executes all its projects to
superlative standards, for our customers
and delivers industry-benchmarked value
to our stakeholders.
SIL executed two projects on EPC basis
i.e. ZFCL’s Powder and Granulated SSP
Plants at Mahad in Maharshtra and
Phosphoric Acid Tankages for PPL in
Paradeep. Both the installations are in
successful operation. SIL also participated
in a project of Off-Gas Scrubber System
for Urea Abatement for Waterleau/Pardis
in Iran by providing detail engineering
services. SIL completed its engineering
scope to the satisfaction of the client and
handed over the engineered package on
schedule.

In the Sulphuric Acid Capacity Expansion
Project (SACEP) of PPL, the civil and
structural work is completed and
the focus has shifted to completion
of mechanical and E&I works. The
pre-commissioning and commissioning
activities have commenced, starting
with oil circulation in TG3 oil system.
Earlier in January 2015, the DM plant
was inaugurated by Dr. Damodar Rout,
Honourable Minister of Co-operation &
Excise, Govt. of Odisha, along with the
local Member of Parliament, Dr. Samal.
In another overseas project for KLJQatar that SIL is executing, the detailed
engineering and placement of orders
for supplies by client is going on in full
swing. The underground civil work has
commenced and the foundations for
various buildings and equipment are
being laid at the site in Qatar.
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Action@Texmaco

In Pursuit of Excellence
Texmaco Rail & Engineering
Texmaco, the largest freight maker in India is on a high
acceleration mode

Project Highlights
Texmaco Rail & Engineering Ltd. is
executing a major contract for construction of
Bhairab Railway Bridge over the Meghna river in
Bangladesh. The total length of this bridge
is 1.02 km and its overall height is 13.275
metres. The bridge consists of 9 Nos. x 102
metre length girders, each weighing 780 MT.
A total of 1.40 lakhs holes are required to be
drilled in each girder, i.e. around 14 lakh holes in
9 girders, altogether.

Construction of Railway Bridge Superstructure for Bhairab Bridge
over the Meghna River at Brahmanberia in Bangladesh

TEXMACO is an outstanding name in the field of design, fabrication, supply, erection, and commissioning of Hydro-mechanical
Equipment for mega Hydro-power projects. Currently, the Division is working on one of the largest projects in Nepal, Upper
Tamakoshi HE Project. The company is also working on various prestigious domestic hydro projects, including the largest hydro
project of NHPC in India viz. 2000MW Lower Subansiri HE Project in Arunachal Pradesh.
In FY (2015-’16), Texmaco has booked orders for approximately 6000 MT for Bajoli Holi H E Project (Gates, Hoists/Cranes and
Penstocks) of GMR Energy in Himachal Pradesh and other jobs including Farakka Barrage Renovation work in West Bengal and
Parbati HE Project Reservoir in Himachal Pradesh.

Texmaco Steel Foundry earns
Quality Assurance
Certification from AAR
Successfully Commissioned
First EMU rake produced at Texmaco Sodepur Works in the service of Indian Railways
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Texmaco Steel Foundry, the largest in the country, has a capacity of
30000 Tonnes of quality castings per year. It has a state-of-the-art
facility set up by the world-renowned M/s. Kunkel Wagner, Germany.
The Foundry has earned the distinction of Quality Assurance Certificate (M-1003) from AAR (Association of American Railroads), making
it the only foundry in India qualified to export railway castings to the
North American Market. The foundry is approved by RDSO, certified
with ISO 9001 : 2008 & ISO 14001 : 2004 and AAR M-1003, M-210
& M-211, and is engaged in a number of prestigious export jobs.

Action@Texmaco

Learning and Development
An English Communication Program was organised by The British Institute for the staff members to develop their linguistic proficiency by equipping them with skills and training enabling
them to compete with the best in the business.

Employees being awarded certificates on successful completion of
English Communication Program

The Fun Route To Encourage Employee Engagement
Fun programs at Texmaco are designed to provide structured activities to
employees to maintain a healthy work life balance and broaden employee
horizons.

Texmaco commemorated the International Women’s Day
by conducting special programs for its women employees

Making a Splash- A Pool party was organised at the
Texmaco Swimming Club to celebrate monsoon

Employees and their families rejoice at the grand spring
carnival, ‘Basant Bahar’ held on the 14th of March 2015

World Environment Day Celebration at Texmaco
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IN FOCUS

Kalindee Rail Nirman
(Engineers) Limited
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IN FOCUS

The Railway Infra Experts
Today a part of Texmaco Rail, the acquisition of Kalindee Rail has given Texmaco an unrivalled edge
in its field, by making it a products provider as well as a services combine.
The company was founded in 1976 as a partnership firm for the execution of railway signaling
contracts. It became a Public Listed Company in 1984 and later diversified into execution of
ballasted track work, optic fiber communication systems, automatic fare collection systems for
Metro networks, ballast less track work for Metro systems and electronic interlocking. It executed
the first railway signaling work on contract in India. Among a glittering galaxy of other firsts, it was
the first Indian company to install the longest OFC Network of 1000 kms, the first Indian company
to achieve highest speed of track construction (2 km per day), the first Indian company to achieve
highest track test speed, the first Indian company to execute successfully largest signaling contract
of 54 Stations and the first private company in India to do turnkey rail facility work.
Some of the recent high tech projects completed by Kalindee setting new trends in the Railway
Technology are:
v The first ever Rail over Rail (ROR) Bridge was completed by Kalindee, over the Delhi – Bathinda Main
Line in the active working conditions. The work was done for a private client i.e Talwandi Sabo 		
Power Limited, Punjab.
v The ballastless track laid by Kalindee for the Jaipur metro phase –I, was opened for commercial 		
operation after getting the clearance from the Commissioner of Railway Safety.
v The ballastless track from Central Secretariat to Mandi House for Delhi Metro was 			
commissioned by Kalindee.
v The Mukundpur Depot of Delhi Metro, awarded to Kalindee as a single contract was made ready for
the reception of the new rolling stock of DMRC for Phase – III.

Future-ready and poised for a big leap:
l

l

l

A notable achievement was made when the Dedicated Freight Corridor Corporation of India
Limited (DFCCIL) in the international competitive bidding, has pre-qualified the S.A.F.E Consortium
comprising Hitachi (Japan), Texmaco (India), Hitachi (India) and Mitsui (Japan) for the ST P-5
package (WDFC – Phase – I), a design build lump sum contract for signaling & telecommunication
work from Rewari – Makarpura section. The consortium has appointed Kalindee as the specialist
sub-contractor for signaling and telecom portion.
Dedicated Freight Corridor Corporation of India Limited (DFCCIL) in the international competitive
bidding, has pre-qualified the S.A.F.E.R Consortium comprising Hitachi (Japan) Hitachi (India),
Texmaco (India) & Mitsui (Japan) for the STP-17 package (WDFC – Phase – 2), a design build
lump sum contract for signaling & telecommunication work from JNPT – Vadodara section. The
consortium has appointed Kalindee as the specialist sub-contractor for signaling and telecom
portion.
Dedicated Freight Corridor Corporation of India Limited (DFCCIL) in the international 		
competitive bidding, has pre-qualified the Kalindee-Kyosan JV comprising Kalindee (India) as
lead partner & Kyosan (Japan)as other partner for the CP-203 package (EDFC), a design build
lump sum contract for signaling & telecommunication work from Mughalsarai – New Bhaupur
section.

“The future belongs to those who prepare for it today.”
- Malcolm X
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IN FOCUS

IFPL Bags Kitchen Supply
And Installation Award For

“Eagle Heights”
Well known in the sector as a
guarantee of sound design,
reliability and commitment,
Indian Furniture Products
Limited bagged theprestigious
“Kitchen Supply and Installation”
contract from Al Shafar National
Contracting in June 2014, for
supply and fixing of 236 Kitchens
in Bermuda Views, a landmark
residential building in Dubai
Sports City. The cabinets and
shutters were manufactured in
IFPL’s modern and efficient plant
in Chennai.
At the centre of everything at
IFPL is quality - in planning, in
production, in order processing
and customer service. While
the installation work in Bermuda
nears completion, IFPL has
already bagged Kitchen Supply
and installation award for their
next project, “Eagle Heights”
located in Dubai’s picturesque
Sports City area.
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TAKING FLIGHT ON NEW WINGS

GSML ‘powers’ ahead
with Bagasse-based
Cogeneration
Gobind Sugar Mills Limited, the
sugar vertical of the Adventz group
embarks on a green power play
as it gears up to commission a
cogeneration power unit of 30
MW capacity that has been set
up at Aira. The plant shall now be
powered by self generated power
from a green power project which
uses the organic waste of sugarcane
or the bagasse as fuel. This will also
generate additional power which
will be sold to the state run power
cooperation.
The Cogeneration plant will be a
significant milestone in the six
decade long history of GSML and
is destined to boost the fortunes
of the company. Since the power
generated
using
biomass
is
clean and green in nature it can
also be used to earn carbon
credits or tradable Certified
Emission Reduction (CER) units.
From conception to culmination
it has been an exciting and
fulfilling journey, thanks to the
collective efforts of Mr. A.P. Singh,
Project Head & V.P. Technical;
Mr. S. N. Mishra, GM, Power Plant
and Mr Mohan Rao, along with
the tremendous support from
package suppliers such as FCKCP, GE Triveni, Delhi Electric

Company, Belcosys etc. With
measured approach, savvy moves
and perseverance, the GSML team
was able to see the project through
its initial bumpy ride.
The linchpin of GSML’s future
growth, the green power is set
to make a promising debut with
the Aira Cogen story, as the
company marches ahead under the
stewardship of Mr. R.S. Raghavan
with increased focus on its plans of
capacity expansion, backend refinery
and an in house distillery, giving an
all new meaning to ‘sweet success’.
Armed with the state-of-theart co-generation plant, Gobind
Sugar Mills, in its new avatar, is
raring to touch new horizons as it
gears up to begin an era of intelligent
innovation with renewed vigour and
unparalleled enthusiasm.
Another sweet chapter in the history
of Aira estate is about to be written
as The Adventz group is poised to
bring in the change that will place
Gobind Sugar Mills at par with world
standards in sugar manufacturing.

Our collective vision
of ‘Make in India’ has
taken wings and the
ascent has begun.
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INVESTMENTWISE

Zuari Investments Limited
Helping People Create, Manage and Maintain Wealth

A Single Window Access To All Leading Financial Institutions
A trusted and customer-centric, one-stop financial services provider, ZIL, today, is a leading financial services
player in the country, delighting customers through its holistic suite of solutions.

Systematic Investments Create Wealth
What is SIP
A Systematic Investment Plan or SIP is a
smart financial planning tool that helps
you to create wealth by investing money
in mutual funds. SIP allows you to invest
a pre-determined amount at regular
intervals, over a period of time.

Benefits:
Rupee-Cost Averaging: By investing
regularly, your money yields more units
when the price is low and lesser units
when the price is high. During volatile
period, it may allow you to achieve a
lower average cost per unit.
Power of Compounding: The sooner you
start investing, the more time your
money has, to grow.
Disciplined Saving: Discipline is the key
to successful investments. When you
invest through an SIP, you commit
yourself to save regularly.
Flexibility: While it is advisable to
continue SIP investments with a
long-term perspective, there is no
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compulsion. Investors can discontinue
the plan at any time. One can also
increase/ decrease the amount being
invested.
Long-Term Gains: Due to rupee-cost
averaging and the power of
compounding, SIPs have the potential to
deliver attractive returns over a long
investment horizon.
Convenience: SIP is a hassle-free mode
of investment. You can issue a standing
instruction to your bank to facilitate
auto-debits from your bank account.
Monthly
Installment
(Rs)

Duration
(months)

Rate of
Return (%)

1,000
5,000
10,000

240

12%

Total Amount
Invested
(Rs)

Total Amount
Receivable
(Rs)

2,40,000

9,89,255

12,00,000

49,46,277

24,00,000

98,92,554

*Mutual Fund Investments are subject to market risk. The returns shown above are for illustration purpose only and are not
guaranteed. Please read the offer document and consult your advisor before investing.

INVESTMENTWISE
Alternate Investments Options - Corporate Fixed
Deposits
We offer a range of Corporate Fixed Deposits, specially chosen
from high-safety options to ensure that you enjoy the twin
benefits of returns and protection.

Benefits
•

•

Low Risk: Since we only recommend instruments that are
rated, corporate fixed deposits have a very high level of
safety.
Attractive returns: Interest rates in Corporate Fixed Deposits
are generally higher than banks’ Fixed Deposits. They provide
special and additional rate of interest for senior citizens. This
makes them a lucrative investment option.

•
•

•
•

•

High liquidity: Pre-mature withdrawal options are available,
subject to terms and conditions.
Compounding Facility: There is potential to earn
compounding interest on your money by reinvesting the
principal amount along with the interest earned.
Regular Income Facility: You can choose interest frequency
as monthly, quarterly, bi-annual or annual.
Flexible tenure: Flexible tenure ranging from one year to
seven years gives you an option to choose a tenure that fits
your financial goals.
Ease of operation: You can choose direct ECS credit facility
for interest payments.

Ongoing Corporate Fixed Deposits
Company

Rating

Rate of Interest %

Tenure

HDFC Ltd.

AAA

9.10

5 Years

Mahindra & Mahindra

FAAA

9.25

5 Years

Bajaj Finance Ltd.

FAAA

9.25

5 Years

Cent Bank Hom e Finance

FA

9.25

5 Years

Shriram Transport Finance

FAA+

9.75

5 Years

Shriram City Union

AA+

9.75

5 Years

At zuarimoney.com we are extending our services to the Adventz group employees. You will not only
get expert advisory service at Zero Cost but will also have various investment options to choose from.
So, what are you waiting for? Start investing now. Simply call 011-4549 4549 or visit zuarimoney.com

Motor Insurance
Why it is required

Motor Add-on Covers:

Motor insurance means insuring the financial
risk involved while operating the vehicle. The
vehicle might meet with any damages, accident
or may be lost or stolen. In such a situation the
losses borne by the owner may be
compensated by the insurance company if the
same is covered under motor insurance policy.

Motor Add-on insurance plan enhances the
coverage in the policy for better protection. In
addition to the above mentioned motor
insurance policies following features can be
added, on paying an extra premium:
• Zero Depreciation Cover
• Loss of Keys and Personal Belongings
• Consumables
• Engine Secure-Hydrostatic Cover
• Road Side Assistance
• NCB Protection
• Return to Invoice
• Passenger Assistance
• Tyre Cover

Motor insurance gives protection to the vehicle
owner against damages to his/her vehicle and
indemnifies the owner against any Third Party
Liability occurred due to that vehicle. The limit
of indemnity is up to Rs. 7.5 Lacs against
property damage and unlimited in case of any
loss of life or as awarded by the respective
court. Third Party Insurance is a statutory
requirement. Driving a motor vehicle without
insurance in a public place is a punishable
offence in terms of the Motor Vehicles Act,
1988.

Types of Motor Insurance
Broadly, there are two types of insurance
policies:
1. Comprehensive or Package Policy, which
covers both damage to vehicle as well as
any third party Loss.
2 Third Party Liability Policy covers third
party damages only (Statutory
requirement)

What it covers
The damages to the vehicle due to the following
perils, are usually covered under
Comprehensive / Package policy:
a. Fire, Explosion, Self- Ignition, Lightning
b. Burglary/Housebreaking / Theft
c. Riot & Strike
d. Earthquake
e. Flood, Storm, Cyclone, Hurricane,
		 tempest inundation, hailstorm, frost
f. Accidental external means
g. Malicious Act
h. Terrorism acts
i. While in Transit by Rail/ Road, Inland
		 waterways, Lift, Elevator or Air
j. Land slide / Rock slide

Why choose Zuari Insurance
Brokers Ltd. (ZIBL) as your
Insurance Broker
ZIBL has all the expertise and system to provide
you the best Insurance advisory. We have also
empaneled with all Insurance companies thus
ensuring giving unbiased and best advisory on
Insurance options. In addition, the in-house
support team will always be there for
settlement, in case of any mis fortunate event.

How to get your Motor Insurance
done through ZIBL
At ZIBL, we understand your needs and offer
Insurance products that provide the added
protection for your vehicle. We are extending
unparalleled combination of our services to the
employees of the Adventz group. Here, you will
not only get expert advisory service at Zero
Cost, but will also get advice and cost effective
options with maximum covers and minimum
premium. All you have to do is get in touch with
us, and we’ll take it from there. Just leave all
worries and hassles of Motor Insurances to us.
To enroll yourselves, simply mail us a copy of
your Motor Insurance at wecare@adventz.
zuarimoney.com or call us at 011 – 4549 4549.
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Strategic partnerships

Lionel India joins
Travel Solutions
International
(TSI) network
Lionel India, as part of expanding their reach has joined the global consortium, Travel Solutions International
(TSI), headquartered in the UK with partners in 35 countries. Lionel India will be the exclusive India partner
for TSI which is an exclusive collection of privately owned travel management companies with five founding
partners from the UK, the US, South Africa, Ireland and China as core Board members.
With this elite partnership, Lionel would
be able to enhance its global reach by
leveraging the technology products of
TSI as well as from the information and
data sharing among the partners. By
becoming part of a global network, it will be
able to participate in the RFPs (Request for
Proposals) of global companies with
confidence. According to Mr. Abhijit Sinha,
CEO, Lionel India, the partnership will open a
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window of global opportunities for the
company in terms of accessing local
inventories and fares of global destinations,
which they were not able to earlier. Terming
the partnership as a “unique association”,
he says that this enables Lionel to deliver
benefits and savings to its customers and
while retaining its local identity, it is able to
‘upgrade its position’ as a global company.
While Lionel India’s forte has been

corporate
travel
management,
this
partnership will enable them to diversify
into MICE in a big way. By becoming part of
a network of travel agencies, Lionel India will
also be able to service the Indian inbound
clients of these partner agencies. This
association will open up many opportunities
for both inbound and outbound clients.

Innovation Unplugged

Luxury has a new address
Hettich Innovation Centre at Bengaluru

Hettich pioneered the concept of Application Centres in the
country, way back in the year 2001 to give a touch-and-feel
experience to the prospective buyer/ consumer as well as an
option to select the right product matching his budget and needs.
With an objective to provide exceptional experience to our
visitors and give them unparalleled access to class, design and
quality under one roof, Hettich unveiled a state-of-the-art Innovation
Centre at Cubbon Road, Bengaluru on the 8th of December, 2014.
Launched by Dr. Andreas Hettich, Chairman & Global CEO of
Hettich and Mr Anil Goel, Managing Director, Hettich India Pvt Ltd,
this innovation centre is the first of its kind in the world and showcases
the most premium products and applications from Hettich portfolio.
Along with the new centre, Hettich has also beefed up its design
services arm. The company now offers free design and hardware
consultation for its customers at their doorstep, where Hettich
engineers do on-site visits and offer customized solutions.
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Awards and Honours

Zuari Infrastructure India wins the prestigious

Best Upcoming Residential
Project of the Year award

Paradeep
Phosphates bags
Green Manufacturing
Award

Mr. Atish Parganiha receiving the award on behalf of Zuari Infraworld India Ltd.,
from Mr. Ashish Shelar, President – Mumbai Unit of BJP

ZIIL’s project Zuari Garden City – Mysore has been adjudged the “Best
Upcoming Residential Project of the Year” at the Construction Times
Builders Award 2015, orgainsed by Construction Times magazine, and was
honoured at a gala award ceremony
in Mumbai on the 25th of April, 2015.
The nominations for these awards were
invited in 14 different categories at a
national level.
A unique concept of recognizing the
industry leaders, Construction Times
Builders Award aims to recognise
outstanding contribution made by real
estate companies for making India a
beautiful place to live in.

Kudos to Zuari Garden City team for
their immense contribution!
Achieving such recognition
strengthens the company’s resolve
to offer the best in class services.

30 Life@Adventz | September 2015

PPL, a leader in green manufacturing, was
honoured by The International Research
Institute for Manufacturing (IRIM) at the first
edition of India Green Manufacturing Challenge
(IGMC), an awards platform designed to
recognise manufacturing firms that have shown
consistent progress in improving sustainability
factors associated with a manufacturing facility.
Mr. A. K. Singh, General Manger (Technical
Services) represented PPL and received the
bronze medal at the awards function held on the
20th of March, 2015.

Awards and Honours

Paradeep
Phosphates wins
Environment
Award

Paradeep Phosphates Limited has been conferred
with the 15th Annual Greentech Environment
Award 2015 in Gold category in the fertiliser
sector for its outstanding achievements in
Environment Management.
The award was received by Mr. N. M.
Kantak, Vice President, Manufacturing, and
Mr. A. K. Singh, General Manager, Technical
Services at a prestigious function held on the
29th of January, 2015 in Kolkata. This award was
presented by Shri. Asok Mohan Chakrabarti,
Former Chief Secretary, Govt. of West Bengal and
Shri. Kamleshwar Sharan, President, Greentech
Foundation, New Delhi.

D S Ravindra Raju Is The New Chairman Of CII-Odisha.

D S Ravindra Raju

our people

Mr. D. S. Ravindra Raju, Whole-Time Director of PPL, has taken over as the
Chairman of the Confederation of Indian Industry (CII)-Odisha for the year 201516. He succeeds Mr. Anshuman Das, CMD Nalco. This announcement was made in
the State Council Meeting of CII Odisha held in Bhubaneswar on the 7th of March,
2015. Earlier, Mr Raju has served as the panel-convener of the Agriculture panel of CII
Odisha State.
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ADVENTZ CARES

Adventz Cares
For People
And Their
Well-Being

Together we serve
At Adventz, the culture of social responsibility is hardwired in its DNA, thanks to the vision and
guiding philosophy of its Founder Chairman, the Late Dr. K.K. Birla. We have consistently
demonstrated a concern for communities, both internal and external, and a respect for
environment.
Committed to the prosperity and well-being of Indian farming community for decades, our companies have made incremental
efforts to improve farm productivity and family incomes of small and marginal farmers across many states. Empowering farmers by
equipping them with the skills through training programs; crop demonstrations; agri-extension and farm based micro-enterprises,
our group companies ZACL (Zuari Agro Chemicals Limited) and PPL (Paradeep Phosphates Limited) have been constantly driving
farmer welfare efforts based on the guiding principle, ‘give them a fish hook instead of fish’.
The landscape of corporate social responsibility (CSR) in India
is going through an interesting phase and continues to evolve
at a surprisingly fast pace, given the challenging economic
conditions. With the provisions made in New Companies Act,
2013, India is now the first country in the world to mandate
corporate social responsibility. We are cognizant of our role as a
responsible corporate citizen and have embraced this
unique opportunity to bolster our efforts as a socially
responsible business. We have ensured that the CSR projects
and initiatives of our companies are guided by the CSR Policy,
and reviewed closely by the CSR Committee institutionalized
and adopted by the Board of Directors of each company, as
per the “Section 135 of New Companies Law, 2013”.

Projects in Skills
Development; Sanitation;
Health and Education
Direct
Implementation

Adventz Group
Company
CSR Policy; CSR
Committee

Projects in Skills
Development; Sanitation;
Health and Education

Implementation
through partner
organization

Maximizing Social Impact at Adventz

In this context, it is imperative for us to align our efforts with national priorities and synergize with key national flagship programs
primarily in the areas of skills development, health, sanitation, and education. The focus of our CSR activities is mainly on three
major dimensions of human development which include expansion of sustainable livelihood opportunities, improving the status
of health and education and broadening the range of choices by improving access and quality of these services for marginalized
communities.
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Along with the consistent ongoing farmer-focused welfare measures, our agri business
vertical has also set the agenda for addressing other social, economic and health issues
of disadvantaged communities, aiming to contribute towards nation building and
strengthening of society.
In addition, the group is also proud to have
established the Adventz Foundation for
reinforcing its commitment to inclusive growth and
sustainable development. It is envisaged that the
foundation would become the fountainhead of all
CSR initiatives, in the time to come.
The Adventz group and its people
remain deeply committed over the
long-term to initiatives aimed at
betterment of society. In order to
maximize our social impact, our
businesses are making our best
efforts to combine resources and
business strengths of individual
companies for achieving specific
social objectives. There was a
unanimous response from our
group companies to the call for
supporting
rehabilitation
and
reconstruction of the flood hit areas
of Jammu & Kashmir in 2014. As
part of disaster relief efforts, our
group companies have made direct
contribution to the Prime Minister’s
National Relief Fund (PMNRF),
and have also directed significant
funds to the Adventz Foundation
especially for restoration activities
in the primary and middle schools
located in the affected areas.
In the Udhampur district of
J&K,
fourteen
schools
and
two orphanages with glaring
inadequacies have been identified
by Adventz in close coordination
with the district administration
and School Education Department
Without the basic desks or chairs in
their classrooms, the pupils in these schools have to sit on the bare floor even in harsh
weather conditions. To equip these schools with the basic furnishings, we are leveraging
our capacities in furniture-making at IFPL (Indian Furniture Products Limited), and it is
expected that with the completion of this project, a significantly high impact on restoring
quality and access to primary education would have been made. We will continue to build
on such endeavors to empower the underprivileged through the collective efforts of our
companies. With this modest start, the Adventz Foundation has begun spreading its able
wings and we are thinking of much wider CSR initiatives in the future; the list is dauntingly
long but together we can and together we will.

Nurturing
The Green
Habit
With the objective of increasing
awareness on the importance
of environmental conservation
through recycling, the Adventz
Corporate office along with
Greenobin, jointly launched a paper
recycling pilot project, ‘wealth out
of waste’ -a unique programme
aimed at recycling of waste paper
at the work place.
The partnership with Greenobin
is helping the organisation
discard and recycle the waste
paper accumulated at the copier
machines; old news papers; and
magazines in a responsible way.
The waste paper generated at
Adventz Corporate office earns
points for each kilogram of waste
exchanged with Greenobin.
Greenobin pioneers in providing
a complete range of independent
recycling and waste paper
management facilities to both
industrial and commercial
customers as well as local
authorities whilst reducing volume
of waste going to landfill. They
manufacture custom made paper
stationery out of recycled paper
which can be redeemed against
the green points accumulated by
disposal of office scrap.

This Recycling Programme
may be a small step and
the very first one, but every
step counts in realising the
‘green vision’.
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FEMPOWERMENT
Skill Enhancement Program For Girl Students

Committed to strengthening the position of underprivileged women through providing support services and education programs,
Paradeep Phosphates Limited extended financial support to Secunderabad based Nirnaya Trust to carry out professional skill
enhancement programs on tailoring and design, for 50 female students of Salia Sahi slum, the largest slum of Bhubaneswar city.
The CSR team of PPL monitored the training regularly, that achieved successful completion in December 2014. On the 6th of
January, 2015, Mr. D. S. Ravindra Raju, WTD, PPL visited the training centre to review the students’ creations and presented
certificates to 50 trainees. He was highly impressed and in his inspiring speech he motivated the students to be financially
independent and help their families to lead a better life.

Preparing Nurses For Future

Dukhi Bandhab Peoples Foundation provides assistance to girl students from economically and socially backward families to help
them become self-sufficient, contributing members of society. Through its learning program the foundation runs courses in
various disciplines along with other enrichment activities. Recently, they have started a course in Nursing, in association with
AMRI Hospital, Bhubaneswar, and PPL has extended support to this training initiative by donating Multifunctional Nursing
Simulator along with interchangeable male and female chest plate.

34 Life@Adventz | September 2015

Adventz Cares

Health Centre
Spreads smiles in Goa
Blood Donation Camp organised at the Health
Centre
Zuari Agro Chemicals Limited has continuously endeavoured
to enhance healthcare facilities for the communities living in
and around its area of operations. In continuation with this
philosophy, ZACL organised a blood-donation camp in
association with Goa Medical College Blood Bank, at the
Health Centre in its plant in Goa. The camp witnessed an
enthusiastic participation from our employees.

Speciality clinics launched at Health Centre
The Health Centre at Zuari Nagar, Goa is committed to
providing service excellence and is making continuous efforts
to deliver a positive patient experience. With an aim to reach
out to people in need of expert medical attention, it has
introduced speciality/super-speciality OPD/ consultation
for Orthopaedics and Urology, and plans to add specialties
like cardiology and surgery in future. A team of highly skilled
specialists makes fortnightly visits to the Health Centre for
consultation. These services are provided to all employees,
contract workmen and their families free of cost

Health Without Harm: Special Focus On Bio-Medical
Waste Management

Medical care is vital for our life and health but improper management
of waste generated in health care facilities causes a direct health impact
on the community, the health care workers and on the environment.
A Bio-medical waste disposal facility has been created to safely
dispose the medical waste generated at the ZACL Health Centre, in
an eco-friendly way. The waste generated from the health Centre is
segregated and treated (autoclaved/ chemical treatment) before
disposal. This facility follows stringent guidelines in waste handling and
disposal, and is built in accordance with the Bio medical waste disposal
act/rules.

ZACL joins hands with Goa State
AIDS Control Society
With intent to sensitize
the workforce about
AIDS prevention, ZACL,
in partnership with Goa
State AIDS Control Society
(GSACS) has initiated
many activities to spread
awareness about the
dreaded disease. The
interventions include open
group discussions, personal
interactions and training of health staff
to facilitate awareness sessions. GSACS
supports this effort by providing resource
personnel and educational materials for
conducting awareness generation
programmes.
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Safety First
Zuari Agro Chemicals Limited observes
National Safety Week

Safety
First

Simon says Safety is top priority

ZACL observed National Safety Week from the 4th of March,
2015 to the 10th of March, 2015, in its plant premises at Goa,
organising a series of sensitisation activities targeted towards
the employees, workers and community members in and

Simon India Ltd. is proud to have achieved a significant
milestone of three million safe man hours without any ‘losttime’ injury (LTI) at the SACEP, PPL site in the month of
February. At an event held on the 21st of February 2015 to
celebrate this outstanding achievement, the Chief guest,
Mr. N M Kantak, VP (Manufacturing) PPL, and Mr. K M
Joshi, VP (Projects) congratulated the employees saying
that this accomplishment was a true testament of SIL’s
commitment to safety and would not have been possible
without the concerted efforts of one and all in the company.
around the plant. The inaugural ceremony began with the
National Safety Week flag being hoisted by Mr. Stephen Vaz
– Chief General Manager – Operations at the fire station. The
Chief Guest, Mr. R. Y. Patil - Chief General Manager- CS & L,
in his inspiring address, urged for a higher commitment from
the employees to work together to strengthen the company’s
safety culture.

During the week, many competitions were organised, such
as safety slogan writing, elocution competition, photocaption contest and first-aid contest for the employees,
their children and students from the neighbourhood
schools. The week concluded with a valedictory
function that was held on the 10th of March, 2015.
The chief guest, Mr. Mahadev Naik, Honourable Minister
of Industries & Social Welfare, appreciated ZACL’s effort to
induct safe practices among workers and employees.
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The second periodic audit of Occupational Health and Safety
Management System (OHSMS) conducted by DNV-GL
Business Assurance, SIL’s certification agency was successfully
completed. A thorough assessment of OHSMS at Head Office
and PPL site was carried out and no non-conformities were
reported.

Paradeep Phosphates Limited Celebrates
8 Million Safe Man Hours

On the 7th of March, 2015 the employees of PPL and the
contract workmen got together in a celebratory event held
at the PPL auditorium to commemorate accident-free, eight
million safe man hours. The occasion was graced by Er. P. C.
Das, Director of Factories & Boilers, Govt. of Odisha, as Chief
Guest and Er. M. K. Panda, Asst. Director of Factories & Boilers,
Paradeep Zone, as the Guest of honor. Mr. N. M. Kantak, VP
(Manufacturing), Mr. P. K. Panda, GM (P&A) also participated
in this event in which several employees were felicitated for
their contribution towards achievement of this milestone. This
programme was co-ordinated by Mr. Nihar Kanti Rout (Chief
Safety Officer). The company achieved accident-free eight
million safe man hours on the 2nd of March, 2015.

Special Event

ZACLEU Honours The Legend

The Annual ZACLEU Day is one of the most eagerly awaited events on
the ZACL calendar, providing a unique opportunity for self-expression and
creativity. On the 16th of January, 2015, a lavish annual party was
organized for the current and former staff members at the ZACL office
in Goa. Employees and their families reconnected with old friends at
a glittering event filled with fun and festivities, and feasted on a range
of cultural performances which included songs, dance performances,
acrobatics, stand-up comedy and drool-worthy culinary delights. Laughter
pervaded the air as Mr. Cosme Araujo, Mr. Abhay Karande and Mr.
Savio Vaz regaled the audience with amusing anecdotes and witticisms.
What made this evening more special was the felicitation ceremony of
Mr. H.S. Bawa, the former Executive vice-chairman of Adventz group. Amid
applause and cheers, the legend was honoured in recognition of his fantastic
achievements throughout his illustrious career and for his outstanding
service to the organization. He was accorded a traditional welcome.
Mr. Eknath Salkar rendered the welcome speech and Mr. N. Khandeparkar,
lauding his unsurpassable contribution and achievements, spoke about
how Mr. Bawa had been an inspiration for everyone in the organization.
A visibly moved Mr. Bawa thanked the organizers and the entire ZACL team
for the warm reception and took everyone back in time as he reminisced
about the early days of the glorious journey of Zuari’s growth. His dazzling
speech brought the entire crowd to its feet with a standing ovation.
The children enjoyed themselves in an exclusively designed play area
while grownups swapped fond memories and enjoyed an outstanding
evening of camaraderie. The ZACLEU Day Celebration Committee led by
Mr A. G. S. Gaitonde guided the event to an unprecedented success.
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The Spotlight Is On You
Tete-e-tete with Neeraj Tripathi
In our inaugural Employee Spotlight section, we have the pleasure of introducing
Mr. Neeraj Tripathi, the Group Manager HR, Adventz. Please read below to learn more
about Neeraj and what he likes about working at Adventz.
My role at the Adventz Corporate office is to handle
HR Analytics, Talent Management and group level HR
initiatives.
I have been with Adventz since 01-May 2013
Favourite part about my job: Being part of the GroupHR team gives me an opportunity to get involved in
various group level HR projects and initiatives to ensure
that seamless and value added HR services are delivered
to all divisions of the business.

Three words that describe Adventz:
1) Open culture 2) Innovative 3) Progressive
City of residence: Gurgaon
Inhabitants at my residence: I live along with my
wife and daughter.
The top 3 highlights of my Life:
1. I have been a school topper throughout.
2. I represented my college [Hansraj College, DU]
in Delhi University Debate Competition held at
India International Centre, Delhi, and won the
first prize in 2004.
3 I was the first student in college [MBA Program]
to secure campus placement.
My role model: Late Pandit Lal Bahadur Shastri is
my idol and role model. I am hugely inspired by his
simplicity, honesty and high values.
My hobbies and interests: Vedic Astrology
My favourite childhood memory: During one of the
school trips to a botanical garden, I played a trick on
my teacher. As part of a contest, she distributed leaves
from different plants - one to each student and asked
them to identify the parent tree in the garden and
bring a matching leaf back to her. Cleverly, I discarded
the original leaf given to me and plucked two leaves
from a tree and was the first one to submit them to the
teacher. She didn’t realize that she had been tricked
and I was declared a winner.
My favourite song: Ruk Jaana Nahin Tu Kahin Haar
Ke (Imtihaan - 1974)
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My favourite movie: TROY, a 2004 American epic
war film written by David Benioff and directed by
Wolfgang Petersen.
My favourite book: I Dare – Biography of Kiran Bedi
The best vacation I had: My recent trip to Kasauli,
was out of the world experience. The arresting scenic
beauty of the place and attractions like the legendary
Monkey Temple left me spellbound
My dream possession: I aspire to own a luxurious
penthouse in the heart of Delhi.
My worst fear: I don’t fear anything.
My favourite meal and place to eat: There’s nothing
more delicious than having mom-made ‘Aaloo
parathas’ at home.
If I could switch lives with someone in history it
would be: The legendary Acharya Chanakya
My motto or personal mantra: ‘There is no short cut
to success’.
One thing, I can’t live without: I just can’t survive
without good food.
I am happiest when: I am the happiest when I play
with my daughter.
One word that best describes me best:
Well-balanced.
One Thing I want to improve: I want to start
focusing on fitness of body and mind.

HAPPY FEET

Overwhelmed by the simple challenges of
my daily routine, I was in dire need of a break.
Seeking inspiration from one of the famous
travel quotes by Mark Twain, my friendsAlok, Aditya, Piyush and I strapped on our
backpacks and set out on a long dreamt-of
adventure in the hills, in the true spirit of Enid
Blyton’s Famous Five. Nestled in the lap of the
magnificent Trikuta Mountains, at an altitude
of 5300 feet, the cave shrine Vaishnodevi,
wins as my favourite destination in J&K.
On the 22nd of February we embarked on the
beautiful journey. It was an overnight train trip
from Delhi to Jammu. As the train chugged
along with its engine hissing, we indulged in
card games and tombola and played pranks
on Piyush, who was a willing victim. I feel that
connecting with people is the most fulfilling
aspect of travel. The cab ride from Jammu to
Katra was a riot of fun. Alok slept through most
of the fun conversations, jokes and giggles. At
9.30 am we reached the base camp, Bhawan,
where we decided to stretch ourselves a
bit and gorged on incredibly delicious food.

Twenty years from now you will
be more disappointed by the
things that you didn’t do than
by the ones you did do. So throw
off the bowlines. Sail away
from the safe harbour. Catch
the trade winds in your sails.

Explore . Dream.
Discover.

It was around 2 pm when the gang started
on a brisk uphill trek; Alok and I had trouble
maintaining our equilibrium as our respective
ponies jostled along the trail and we galloped
on in pursuit of divine happiness. The
enthusiasm among the fellow travellers was
infectious. Seeing the old, the frail and
even the physically disabled trekking up,
was truly a humbling experience. After
swirling through the turns of the mountains
accompanied by the spectacular view of sky
touching peaks flecked by eternal snow, and
breathtakingly beautiful valleys, we reached
the final destination by 1 am and were
amazed to see a huge congregation of

Happy Feet – Through this exclusive travel section we encourage our readers to submit
their travel experiences with an accompanying storyline and photographs. You may send
your stories to sonal.saxena@adventz.com

devotees gathered there. The beauty of
the place is magical. It surely promises an
experience which is nothing short of heaven!
We waltzed through the queue without a
hint of trouble, pushing, or elbowing. Feeling
blessed after being rewarded with good
darshan, we began our descent to base camp,
savouring the beauty of misty mountain dawn.
Though it had been an arduous 24 km trek, it
was worth every ounce of the effort we had
to put in. Three hours of sleeping like a log
at Bhawan, followed by a wholesome meal
of rajma-rice and ‘garam chai’, and we were
brimming with energy once again, ready for
the shopping phase of our adventure. The
gang went berserk shopping in the local
markets of Katra that were buzzing with
activity and full of beautiful souvenirs and
handicraft items. By 5 pm we were back
in Jammu to board the train back home.
It was an eventful ride back because my
friends had planned a jubilant celebration to
bring in my birthday. Amid all the animated
conversations, high spirits and cheer I cut the
cake while my friends sang the birthday song.
The funniest part was that Alok happily snored
away through these delightful train moments.
We came back home with unforgettable
memories, leaving traces of our footsteps on the
soils of the paradise-JAMMU AND KASHMIR.
Yes, it was truly a journey to heaven and back.
By - Urvashi Chaddha
Officer- Admin & HR
Adventz Corporate Office
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THE SMART MANAGER

Work Life Balance
Several publications have made money
on publishing articles on this widely
popular subject and I do not wish to
clone any of them but present you a
‘Zara saa Hatke’ experience of our life
at PPL in trying to achieve work life
balance. Through this feature, I would
like to leave you with a few thoughts to
reflect upon.

whistling woods and the green flora
and fauna beckon us daily to walk
into the lap of Mother Nature. We
have our three colony pets Jimmy,
Namo and Nancy giving us company
all along. Some day soon, I propose
to write an exciting article titled by
NAMO & NANCY.

Celebrate Work,
Celebrate Life.
When we graduated out of college
we wanted to land ourselves into a
dream job. Suddenly people around us
spoke to us about making careers. It is
this word career that led us to inherit
corporate gifts like blood pressure,
diabetes etc (now also referred to as
lifestyle ailments) and which finally led
us to negotiate with life – its balances
and imbalances and today we are left
with penning /reading on concepts like
Work - Life balance etc.
We look at PPL- Paradeep as a gateway,
to celebrate Work and celebrate Life.
Our day begins with salutations
to the lord and a 6 Kms. morning
walk around the PPL campus. The
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Upon our return from the
morning walk we water
the plants in our home
and talk to them on how
we are planning to make
our day better and useful
to all around us.

Once at work, I bring
a philosophy which l have always
cherished close to my heart-play
together like children, at work.
Trainings at the NLDC usually start
with a short meditation. From the
plant team, we draw the intellect to
transform minds. It is indeed great
fun. We have the senior brains and
the young Asst. Manager brigade
- our very own NLDC Alumni, who
enthusiastically chip in to transfer
knowledge.
Upon return from work, I have the
fortune of the wind singing in a tune
attuned to the speed of my driving
and as the sun sets over yet another
eventful day, we take time off to

share every bit of the action that we
had during the day - the enablers and
challenges too.
The evening is invested in seeing a
serial or two on the TV after which
we sit together contributing to a
common space by meditating for
an hour - doing the Sudarshan Kriya
learnt by all members of my family.
After dinner, a light comedy serial
relaxes the nerves to usher in the
much needed rest for the night. The
soft music of Talat Mahmood cradles
us to sleep.
Every day we together chip in to see
that we do 1S and 2S at home so that
all three S’s in our home – all our names
start with the alphabet “S”, can live in
a tidy environment. We try and keep
our home free of unnecessary things
so that we can claim that we stay in
a home and not a godown. It keeps us
balanced in a way; try it!
Surfing the net and reading uncommon
experiences and uncommon subjects
does stimulate thought that could
later be shared with colleagues.
An occasional trip to the temple,
the markets and a relaxing view of
the ducks near the mandir market
makes the months fulfilling. Several
colleagues ask me whether I intend to

THE SMART MANAGER

go for a long drive over the week end; I
simply turn around and reply that plan
to go for a longer walk instead.
What can possibly contribute to make
every Indian citizen’s work life balance
more balanced is avoidance of
tobacco in any form - pan / cigarettes
and no alcohol. If you feel like getting
inebriated, do come across to me and
take a few sessions with our GET’s at
the NLDC to relax yourselves.

Just the feeling
that we are the
privileged few
who have had the
blessings of the
almighty, to come
together and work
to ensure food
security in this
planet, through a
family called PPL
What can make the township
contribute better to work life balance
is a few landscapes, sustained upkeep

of the water bodies and trees, a few
benches near the water bodies so
that we can squat and chat there
with friends during evenings. A
meditation centre in the township, in
a sound proof room, with a revolving
globe of light across the room where
people can just come and sit quietly
and just reflect could be a great place
to look forward to (on the lines of the
Aurobindo Ashram at Pondicherry).
The best way to have a work life
balance is to ensure no politicking
amongst us humans who are a part
of the PPL family. Just the feeling that
we are the privileged few who have
had the blessings of the Almighty,
to come together and work to ensure
food security in this planet, through a
family called PPL is enough to shatter
any imbalances that we may have in

our work and life. As I sign off, can I
invite you to reflect on this? - Run after
Goddess Saraswathi and Goddess
Lakshmi will follow. This is possibly
an elixir that could rejuvenate you and
help you connect.
Celebrate Work, Celebrate life.

By - Dr. Sridhar R Iyer
Jt. General Manager
Learning & Development, PPL
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White Blank Page…….
D

Delicate, almost trembling,
porcelain-like-white
fingers
traced a path along the
edges.Pair of jade green eyes
squinted a little to focus, and
squeezed shut. If this was 4
months ago, it would have still
been vague. Something that
seemed so close, yet so far.
Even when the attempts, were
desperate. It was like a white
blank page, with no idea of an
end or a beginning. Only thing
she could fathom was what her
eyes watched…
The
image
before
her,
beautifully nestled in an
olive-ochre frame, was her
favorite, also her mother’s.
It was difficult to say that
earlier, with all the creases that
formed on her face at its sight.
The picture, weathered by
time, was of her family,
young and resplendent with
perpetual smiles on their faces.
Leaning her back against the
mahogany chair, she breathed
in the aroma of ‘memories’ that
she now cherished. Coaxing
her to go deeper into the past…
The incident that tore her
away from her family, was
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itself unclear. Not that she
wished it was any better.
She remembered waking up,
shortly after, ina pale room,
surrounded by people referring
to her as ‘Miss Hathaway’.
Her
miraculous
escape
became a topic of discussion.
That was the beginning of a
seemingly never ending chaos.
Her fragile mind was blank,
with no idea of who she was
and why it was so important.
If only she had known…
Ariana Hathaway, as they called
her, was said to be the daughter of
a wealthy businessman, whose
fortune was enviable. His death,
along with other members
his family, made her the sole
surviving heiress to the estate.
Thus the saga of endless
papers, formals-clad officials,
statements, analysis,hospitals
and even cameras! She saw
seas of blues, greens and browns
gawking at her, pitying her, but
that held no warmth. Nothing
that would haul her out of the
pit she was already falling in.
Her
plight
was
often
misunderstood until heaven
decided to grant her some
relief. A ray of hope began to

shine when, a knock resounded
through the door at her mansion.
A girl that looked her age, stood
across the door. Her brunette
tresses were tied up to form
a ponytail, while a
small smile stayed
on her face. Her
eyes, a similar shade
of jade green, shined
with warmth. A first
in a long, long time.
“Ariana, I presume.
Hey I am Lissa.
Lissa Morrison. I’ve
heard a lot about
you….” On seeing
Ariana’s grimace, she hurriedly
clarified, ”but I assure you, I am
not here to pity or condemn
what happened. I am just here
to lend you some friendly help.
I believe you need it” Lissa eyed
her, trying to gauge a reaction.
“I am…fine. It’s getting a little
better. I don’t…” “You may not
remember but we have met
before, once or twice, I guess.”
Ariana definitely needed help,
and if this friendly looking girl
could offer that, then she was
willing to try. One more time.
Gradually Lissa became a
constant support, and confidant

Fiction

for Ariana. There was an air of
mystic surrounding her. She
seemed to know everything
Ariana had gone through and
offered her words of advise
that looked too mature for
her appearance. Something
only age could bring about.
She would persuade Ariana
to accompany her for certain
expeditions that later became
the reason she began to regain
herself. Whenever she ran her
fingers over something that
held special significance, jolts
of sparks shot through her. Also
series of images flashing before
her eyes in an unsynchronized
pattern. Her initial flinch at
the sensation and reluctance
to go ahead with more such
trips soon began to die down.
That night, she dreamt of her 6th
birthday, of her father’s presenta pink furry teddy. Of her mother
peppering kisses to her, and the
happiness that enveloped them.
She woke up with a start,
bewildered by the dream but
then something on her left
caught her attention. Her eyes
darted towards the object that
lay and to her utter surprise it
was the exact same pink teddy,
she dreamt about. The one
given by her father. That was
just the beginning of an onset

of similar experiences. All of
them made her remember,
a little more of her past, a
little more of who she was.
All of this began with the arrival
of a girl, Lissa. It could be called
a coincidence, a real miracle
(like people stated) or simply
luck. But as series of memories
began to stream in, Ariana knew
it was much more than any of
that. She had finally connected
the dots and was left with
something she never envisioned.
Her
recovery
was
met
with a huge audience, as
expected. Ariana gave her first
statement, that day, thanking
all of them who wished her
well but most importantly
to someone she held very
dear and owed everything to.

As Ariana stepped into her
house, feeling lighter and
taking in her surroundings
and seeing everything with
a new light… she noticed
something on the mahogany
chair beside the fire place.
A pink teddy, with a little letter..

“Be happy, Ariana, that’s
all I wish for. I’m glad I
could help you. With lots
of love - Your mother
Lissa”
By - Ms. Asmita Sharma
D/o Mr. Kuldeep Sharma
Head- Marketing Services, ZACL

Among the large crowd gathered
outside the mansion on Main
Street, stood a girl, almost
turning translucent, smiling
proudly at the green eyed girl
before her. The girl opposite
to her, whispered an earnest
thank you and “I’ll miss you”
As the crowd began to disperse,
the figure of the young lady
was almost invisible. All this
apparent only to the one person,
she came to help…Ariana.
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Expressions

APJ ABDUL KALAM: A Thought,
An Institution

How much I wish I met another APJ!
Some people are immortal
and APJ is one of them. On
27th of July when people
heard of his sudden demise,
they cried as if they had lost
one of their family members.
Such was the connect he had
with the heart of the common
man! From politicians to
press, from businessmen
to Bollywood celebrities
and from industry to IT, all
posted messages about how
deeply they were hurt and
what a huge loss it was to
the whole country. Indeed, at
this juncture, our country lost
a great statesman, a global
thinker, a scientist, a strategist
and above all a good human
being. Some say he was a
great scientist while some
people strongly feel that
he was the best President.
Coming from a very humble
background he reached the
highest office and that is a
miracle in itself.
He was a living inspiration
for the entire children
fraternity of India. He was
a strong example of how
Simple Living and High
Thinking can take a person
to great heights. Moreover
Kalam never boasted of
his achievements. Just as
people were curious about
his unique hair style, he was
also equally eager to know
about people’s problems and
solve them at one go. He was
protocol-breaking prez; in any
meeting wherever he saw
kids, he immediately rushed
to them defying the security
guidelines and unleashed his
affection wholeheartedly to
mingle with them.
He was a perfect teacher.

Every lecture of his was
a priceless treasure. His
celebrity value was more
for his knowledge than his
official designation. The
perfect modern sage who
was distributing knowledge
by roaming around! His
inquisitive nature of reaching
into the depth of every sector
helped him to have a perfect
grip on each subject. His talks
were more on Philosophy and
human nature but perfectly
blended with scientific
attributes.
He was the Godfather of
space research in India. His
deep sense of involvement,
hard work and dedication
gave birth to Agnee and
similar missiles. He truly lived
up to his name ‘Missile Man’
and delivered positive results.
He always propagated that
missiles are for self defense
and not to attack others.
Leaders across the party line
truly adored him, and that
love and affection got him
Bharat Ratna in 1998, long
before he became President
of India. Prezship never
changed his personality
and he was rooted in his
humanity and research.

restricted to a single room
with a cot, few chairs and a
table. His favourite food was
curd rice and beyond that
whatever was available, he
considered it a luxury.
He was a man of deep
commitment and that took
him to an incomparable
stage. He was always very
punctual in his meetings and
quite cordial in his approach.
He never skipped his gentle
smile and politeness while
addressing others. People
across all strata were quite
comfortable with him;
children never ever stopped
asking him questions and he
also loved to answer them till
they are satisfied. The words
he uttered were like pearls sparkling and valuable. Every
word of his reaches the heart

and has a high sense of
ownership. He always
inspired the citizens to fulfill
their responsibilities so that
our country could grow as a
whole. He was a man who
had a vision of India 2030
and even without heading a
public office he was whole
heartedly striving for it. Prime
Minister, Narendra Modi
rightly said that he was a
Marga Darshak. He was
indeed a perfect adviser, who
could advise on every subject
with perfect logic and positive
outcome. In his death, Wings
of Fire and Agnee lost their
father.
As a student of his school of
thought, I will always miss
him and will sincerely hope
that someday or the other, I
can meet another APJ.
By - Sudhi Ranjan Mishra
Chief Manager (HR & Admin)
Paradeep Phosphates Limited

He was always proud
of his poverty stricken
childhood. He
always explained
with pride that his
deprived phase of
life had inspired
him to move ahead
with great sincerity
and without longing for
material comfort. People,
who have known him well,
appreciate that he was man
(This article was first published in the Pioneer on 4th of August 2015)
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