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Dear friends,

We are delighted to announce the launch of our refreshed logo as part of the 
ongoing evolution of our brand. The colours of the logo are now, more uniform 
as the shade of blue in ‘adventz’ borrows directly from the blue of the icon. 
In addition, it has a more serious and solid font. While the logo retains the 
visual representation of the two hands that join to form the illuminated road 
to future, the typeface that represents ‘Adventz’ is more modern, even as it 
continues to present a confident and assertive face of group’s diversity and 
dynamism. 

Recently we launched a comprehensive consultation, inviting our employees 
across the group to help us identify the values that define our company, and 
what these values mean to them. Publishing and rolling out the Adventz 
Values Framework has been a great achievement for us. Our focus has now 
shifted onto implementing them. 

New horizons, new strategies, innovative approach, collective expertise and a 
rich experience – we present a snapshot of all the exciting happenings across 
our diverse businesses, in this issue. We hope you are as excited as we are 
about the ongoing transformation, and would love to hear your thoughts, 
suggestions and feedback.

 
 
        

Happy Reading!

Editorial

OUr reFreSheD LOGO

Sonal Saxena                                                         
Editor

Special thanks go to the following for their invaluable support:
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WE ARE ADVENTZ
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Dear Colleagues,

Adventz Brand Identity – 
Introducing the New Avatar

I am delighted to announce the 
launch of our renewed brand 
identity and introduce our new 
logo design. Our new brand 
identity signals a more confident 
facet of the group’s diversity 
and dynamism, making it more 
contemporary and global in 
its outlook. Transforming the 
brand in a way, that honours our 
history, highlights our growth and 
resonates with our stakeholders, 
was the guiding principle 
throughout this rebranding 
effort. While the refined version 
of our logo retains the visual 
representation of the two hands 
that join to form the illuminated 
path to the future, it comes with 
a more modern typeface, yielding 
a vibrant, elegant and a fresh look 
and feel. 

The Adventz Way

The new brand embodies the 
organisation’s ideology, ‘The 
Adventz Way’, the cultural thread 
that weaves together, all segments 
of Adventz and unifies all teams 

as ‘ONE’ through a common vision 
and values framework. 

‘Agility’, ‘Customer First’, ‘Integrity’ 
and ‘Sustainability’ are the new 
generation values that reflect 
our growth strategy and brand 
promise. They are integrated with 
all aspects of our business, guiding 
our individual and organisational 
behaviour, actions, and decisions.

From Plans to Action

The great thing in the world is not so 
much where we stand but in what 
direction we are moving.

In a remarkable display of group 
synergies, ‘Sangam’, the recently 
held mega conclave charted the 
course for business growth and 
strategy for the next five years. 
For these goals to translate into 
a profitable, fulfilling reality, we 
need to focus on their execution 
through sensible operating models, 
enabling structures, specific 
action plans, empowered teams, 
and effective procedures. We 
need to communicate more than 
ever before, involve and engage 
people across the organisation, 
incorporate new behaviours into 
the day to day operations, reinforce 
and institutionalise the change. 

Passion with Compassion breeds 
Success

Money builds the building but 
ambition builds the skyline. At 
Adventz, we have an ambition 
and drive to grow and serve all our 
customers, including millions of 
farmers by ensuring a healthy and 
prosperous future for all our farm 
customers. We as a group, have 
passion with compassion. Guided 
and inspired by our ambitious 
vision, we proudly contribute to 
our nation’s progress. 

Achieving the Competitive Edge

We continue to expand our 
horizons, creating multidirectional 
new ventures and meaningful 
collaborations to lend 
sophistication and relevance to our 
offerings; and investing in top-
notch technologies and innovative 
practices to create enhanced 
vibrancy in operations. 

Having entered a new gear now, 
we’re really excited about our 
trajectory, and well positioned 
across our diverse segments to 
lead the change and power the 
future.  

LEADERSHIP PERSPECTIVE

Best Wishes,
Saroj Kumar Poddar
Chairman, Adventz Group 

transformation ahead
Change is the name of the game. in our efforts to raise the organisation to 
higher levels of performance and remain relevant to our customers in this era of 
transformation, we have embarked on a purposeful journey to reorganise and 
re-energise ourselves. taking into context, this phase of evolution that mirrors 
our expansive global reach, and ongoing commitment to the people we serve, we 
realised that our identity also required a redefinition and refinement.  

We are Adventz
we are future-ready
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        Agility 

        Customer First 

To be a globally
recognised conglomerate
having strategic position

in all its segments,
achieving business

excellence and
creating value for

stakeholders.

         Integrity 

        Sustainability 

Vision

The Adventz Way

VALUES FRAMEWORK



May 2016 |Life@Adventz 7

Agility 
Our uniqueness is our ability to be swift, balanced and adaptable, owing to our nimble 

workforce and robust processes that enable us to rapidly adapt to market and environmental 
changes, and act quickly on new opportunities. 

Customer First 
We are continuously focused on empowering and enabling farmers to progress, and delighting 

our customers whose demand is the driving force behind our growth. We are constantly 
striving to create long term value for them, improving each customer experience, focusing on 

supporting their needs, delivering high quality services and  exceeding their  expectations.

Integrity 
We, as an organisation, believe in demonstrating the highest level of ethical standards, honesty, 

fairness, transparency and openness at all times and in every situation. 

Sustainability
We are committed to growing consistently and responsibly, benefiting our employees, 

consumers, shareholders and other stakeholders; and contributing significantly towards 
environment, culture, society, economy and  well being of future generations. 

What We Stand For

VALUES FRAMEWORK
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A man, imbued with strong commonsense, 
supreme courage of conviction, tenacity and 
indomitable spirit, Mr. Ramesh Maheshwari 
loves to lead from the front. A spellbinding 
speaker blessed with a gift of untiring vigour 
and vitality which is his most coveted quality, he 
exudes passion with missionary zeal.

Mr. Maheshwari is presently the Executive 
Vice Chairman of Texmaco Rail & Engineering 
Limited, a premier engineering complex in 
India, the renowned total rail solution provider 
and engaged in design and manufacture  
of a range of hi-tech capital goods. Born in 1932, 
he rouses envy for his physical 
fitness and mental alertness 
for his age. He had a brilliant 
academic career and holds 
Masters Degree in Commerce 
and Bachelors Degree in Law 
with specialised professional 
training in diverse disciplines 
at leading global corporations.

Mr. Maheshwari was picked 
at the age of 26 by  
the late Group Chairman, 
Dr. K.K. Birla, to begin his 
journey with Texmaco about 
54 years ago in a top executive 
position. Mr. Maheshwari served the company 
as the President and CEO till December 2009. 
In mid ‘60s, he took the formidable challenge of 
steering Texmaco in the most turbulent period 
marked with Naxal menace in West Bengal. 
It was only a matter of time until his passion 

to excel found expression in Texmaco’s 
remarkable success. He was elevated as the 
Executive Vice Chairman of the company in 
January, 2010. As a noted captain of industry, 
Mr. Maheshwari’s contribution was widely 
acknowledged on the industrial scene of 
West Bengal. He personally held the charge 
of HR throughout and created an enviable 
track record of industrial peace and harmony 
over the decades, which has been the forte of 
Texmaco.

Texmaco’s journey over several decades has 
been an enthralling chronicle of pioneering 

initiatives in engineering and manufacture for 
building national infrastructure and community 
development. In 2010, Texmaco underwent 
structural re-organization, when the Engineering 
and Steel Foundry Divisions of Texmaco Ltd. were  

In conversation with... Mr. Ramesh Maheshwari

Timeless  
Leadership

BIG BYTE

Ramesh Maheshwari being felicitated by former President of India, Dr. APJ Abdul Kalam
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de-merged into Texmaco 
Rail & Engineering Ltd. 
(TEXRAIL), leaving the Real 
Estate, Mini Hydel Power 
and Investments in the 
parent company, Texmaco 
Ltd., which was renamed 
Texmaco Infrastructure & 
Holdings Ltd in February, 
2012.  TEXRAIL is now 
a proud member of the 
Adventz Group, headed 
by the Group Chairman,  
Mr. Saroj Kumar Poddar. Its 5 
factories are situated about 
11 km from the downtown, 
extending over nearly 170 
acres. The company has 
built strong credentials for 
its outstanding performance 
in prestigious National 
and International Projects 
funded by World Bank and 
ADB etc.

Mr. Maheshwari has been 
actively associated with 
various National Institutions 
and Trade Bodies, and has 
led several high-powered 
official delegations to 
various countries including 
EU and North America. 
He was the Chairman 

of Engineering Export Promotion Council 
(EEPC) during ‘1975-78’, National President 
of Confederation of Indian Industry (CII) 
during ‘1985-86’, and Chairman of Export-
Import Advisory Committee (Eastern Region) 
during ‘1987-90’. Recently, he was felicitated 
by the Hon’ble President of India, Mr. Pranab  
Mukherjee, at a National Award Ceremony for 
honouring ‘Legends of Engineering Exports ’.

He was a member of the ‘Tandon Committee’ 
set up by the Reserve Bank of India in 1975 
to frame guidelines for Bank Credit. He also 
served on various Task Forces set up by  
the Planning Commission and Development 
Councils nominated by the Government of 
India. He served on the Board of The Calcutta 
Stock Exchange as a nominee of The Security 
and Exchange Board of India (SEBI).

Besides, he has been closely connected 
with various Management and Technology 
Institutes. He served on the Board of Governors 

of Birla Institute of Technology & Science 
(BITS), Pilani and Globsyn Business School, 
Kolkata. Currently, he is on the Board of 
Governors of Birla Institute of Management 
Technology, New Delhi. He has served on the 
Boards of renowned companies, such as Zuari 
Agro Chemicals Ltd. and  Hindustan Times 
Ltd. to name a few. Under his astute leadership 
and direction, the Texmaco Group expanded 
into newer horizons and became one of India’s 
prominent companies.

His relentless pursuits in whatever he takes 
up underscore his strong faith in ethical  
and moral values, hard work, positivism, and 
single-mindedness of purpose. What makes 
him truly unique is his humaneness and his 
sense of social justice and responsibility. 
Committed to the community welfare, he has 
undertaken significant initiatives to support 
the underprivileged and ameliorate their lives. 
He has endeared himself by his commendable 
social work through Texmaco Neighbourhood 
Welfare Society, which has been rendering 
invaluable services in promoting education, 
health and green environment.

Mr. Ramesh Maheshwari 
Executive Vice Chairman of  

Texmaco Rail & Engineering Limited

BIG BYTE

Mr. Jyoti Basu, former Chief Minister of West Bengal, being  
felicitated at Texmaco Diamond Jubilee celebration in 2001
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At the beginning of your career, what were your 
aspirations? How did you fare at the start of 
your career?

Destined to Lead

I grew with the belief that I would serve as an exemplar 
and not tread the beaten path. I nursed a passion for 
perfection and excellence.

Quest to Distinguish

I strived to make a mark in my early schooling. As a 
class monitor, it was my endeavour to be a role model 
and lead the way. Elocution was my hobby, and I earned 
my first plaudit when I chose to speak extempore at a 
special meet in the august presence of Pandit Jawaharlal 
Nehru and earned his blessing. It was a great boost for 
my self-confidence and sustained effort to improve my 
communication skills.

A Window of an Opportunity

I still wonder as to what impressed Dr. Birla to afford 
me an opportunity even as a greenhorn to serve his 
Group, which would be the dream of any youngster.  
Presumably, he looked for a mix of youth and sharp 
intellect in a self-confident personable individual, who 
he could train and mould to fit his bill. He trusted my 
determination and challenging spirit to compensate for 
my inexperience. It was not long before I could impress 
him with my fast learning curve.

What has been your great purpose as you led 
Texmaco?

You don’t build Business. You build People and 
then People build the Business.

When I joined Texmaco, all I had with me was a dream, 
a dream of building a great organization. At that time, 

the biggest issue that was plaguing the company was 
Industrial Relations. The business climate was severely 
impacted by the Leftist movement, which had created 
a deep fear psychosis in the industry. I aimed to create 
an organization with a motivated workforce, nurture it 
with best IR practices and earn Texmaco the recognition 
for an exemplary environment of peace, harmony and 
understanding.  Human Relations is our company’s 
forte with a singular record of uninterrupted industrial 
harmony for over 4 decades. Our people are the life 
force of Texmaco.  Talent isn’t driven by money and 
power, but by the opportunity to work together to bring 
about a transformation leaving footprints wide across.

Who is your greatest inspiration?

My mother was my greatest inspiration. She was 
widowed at a young age and raised 3 children on her 
own. I was the eldest and just 12 years of age when 
my father expired, and my school final result was still 
awaited. Those were the days of intense suffering and 
struggle; she laboured hard and underwent all privation 
to give us good education. Her fortitude to overcome 
tough times instilled in me the same grit, and I adored 
her as a ‘Sadhvi’. She used to fuel me every day with new 
resolve, and my one mission was to wipe her tears and 
bring smile on her face. She passed away in 2006, but 
she continues to be my guiding light.

How would you describe your leadership style?

Very simple, straightforward! Lead by example, do it 
yourself to inspire people and stay miles away from 
mean thoughts and petty politics. A leader should be 
free from preferences and prejudices and be guided 
by absolute objectivity in approach. In Texmaco we 
are absolutely fair and transparent in our dealings, and 
there is no divisive approach and opacity in our conduct.

How Did Ramesh Maheshwari 
Become An Illustrious Leader
Inspired by the man who lives his vision, Sonal Saxena brings to you a few excerpts 
of their heart-warming conversations in Mr. Maheshwari’s plush office in Texmaco.

BIG BYTE
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Has there ever been an instance when in the 
face of some challenge/failure you almost gave 
up. How do you deal with such a situation?

Never! Challenges and adversities have only served 
to make me more tenacious. Sweet are the uses of 
adversity. I have never given up. No matter what 
happens, a true leader continues to look forward 
unfazed by any barriers or bumps along the way. 

Please describe yourself in one sentence.

I am a person to be relied upon for integrity of thought 
and action. I DELIVER.

What advice do you have for today’s generation?

Honesty of purpose and unflinching commitment are 
the key words. Be determined and build your confidence 
and competency. You should dare to dream; define what 
you stand for; never lose your zest and curiosity; build 
self esteem; build camaraderie.

You have successfully created happy, engaged 
communities within and outside of the 
organization. What are your plans for the future?

As a caring corporate citizen, Texmaco is significantly 
contributing towards improving the lives all around. 
Texmaco Neighbourhood Welfare Society, the social and 
community welfare arm of Texmaco, is engaged in 
several projects in the field of education, health and 
women empowerment.

Going forward, I wish to dedicate all my time and effort 
towards community development and empowerment. I 
wish to adopt a small locale and turn it into a model with 
the inmates cared for in terms of education, health and 
employment opportunity. 

Tell us about your other areas of interest, your 
passions other than work and your favourite 
lighter moments.

I am an avid reader and a lover of Fine Arts. The tenet I 
go by is that happy family life is the first prerequisite to 
one’s success. I lead a balanced life, watch movies over 
the weekends, and enjoy socializing with family and 
friends. It is important to have regular vacations and 
use that time to reflect on adding new dimensions to 
your life. I have a keen interest in occult sciences which 
also finds mention in Dr. K. K. Birla’s autobiography 
‘Brushes with History’ (published in 2007).  Dr. Birla has 
observed: ‘Maheshwari is a great believer in Astrology 
and he is regarded as a competent astrologer himself.’  
He has further mentioned: ‘I found Maheshwari very 
dynamic and a very able executive;  he can write well 
and speak well; he has a very clear brain….’. It is indeed 
a great privilege to figure in his intimate reflections.

Your favourite quote.

Work is Worship.

BIG BYTE

The JV Agreement being signed between Texmaco Rail and Touax Group,  
France, in May, 2012

Ramesh Maheshwari being felicitated by the  Hon’ble President of India,  
Mr. Pranab Mukherjee, on 3rd September, 2015, at Vigyan Bhavan, New Delhi.
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SANGAM  
SHAKTI  

YUGE YUGE 

SANGAM (confluence of three 
holy rivers) was aptly chosen as the 
name of the project as this marked 
the coming together of three major 
forces of the Adventz Agri business 

to build an integrated strategy for 
the future. This conclave was a 
culmination of the first integrated 
Business Planning Process which 
started four months ago, and the 

beginning of joint action-plan of 
ZACL, PPL and MCFL . 

The conclave commenced with the 
unveiling of the SANGAM logo by 

CHARTING THE COURSE, 
STRATEGISING FOR THE  
FUTURE
In a grand show of group strength and synergies, the Adventz 
Agri Business organised its first edition of ‘Sangam’, a mega 
conclave on the 21st and 22nd of May in Hyderabad, inviting 
over 40 participants including the members of Central 
Management Committee, Business Heads, Plant Heads 
and Heads of Shared Services. The forum was focussed on 
the charting the course for achieving the business goals for 
the next five years.

SYNERGIES GROUPWIDE
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the Chairman, Shri Saroj Kumar 
Poddar, who in his key-note 
address, highlighted the need for 
a dynamic organisation with a 
clear vison supported by a robust 
action plan, to ready itself for rapid 
technological advancements, high 
expectations of customers, and 
ever changing market situations. 
He reiterated the strategic 
positioning of Adventz Group as a 
game changer to take advantage 
of the world’s fastest growing 
fertilizer market. 

Mr. Naveen Kapoor, President  
Agri-Business and Mr. V. K. Sinha, 
Head-Special Projects explained 
the objective of this platform and 
set the agenda in motion.  Mr. Kapil 
Mehan, Group CEO, briefly spoke 
of the Business planning exercise 
and the developments so far. He 

urged the participants to rethink 
the way business can be done to 
remain aligned with dynamically 
changing market scenario.

The Business Unit (BU) teams got 
together and presented their plans 
to achieve the set target. The focus 
and areas of the discussion were 
– Innovative Ideas, Initiatives and 
Impact. It was truly a ‘Sangam’ of 
ideas and plans characterised by 
cross business interaction.

The second day was the group 
work day, with cross-BU and cross-
functional teams working together 
to expand on initiatives shortlisted 
from those presented on the first 
day. The work groups indulged 
in enthusiastic discussions and 
interesting debates and finally 
each team presented their detailed 

plan for each initiative outlining 
activities, milestones and target 
timelines.  

Apart from the strategic initiatives, 
the workshop also included 
sessions on Business Ethics; 
Corporate Governance; Internal 
Finance Controls; and Values & 
Culture to make it a holistic learning 
experience for all. In the end Mr. 
Mehan and Mr. Sinha reiterated 
the need for ‘turning plans into 
action’, bringing the first edition of 
this high-voltage, debate-centric 
and high impact forum ‘Sangam’ to 
a successful conclusion.

It is truly a case where well begun 
is half done. It’s now time for 
ACTION.

SYNERGIES GROUPWIDE
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Scaling Dizzier Heights
Paradeep Phosphates Ltd.

Project Commissioning of SAP – C and TG – 3
As part of major capacity expansion plans, a new SAP 
plant with the state of the art Acid Heat Recovery  
System (HRS) and the CPP (TG – 3) along with other  
utilities like De-Mineralisation Plant etc. were successfully  
commissioned by the Project team along with the support 
of all functions and our associates. This 2000 TPD plant 
and 23 MW Power generation facilities will go a long way 
in assuring acid availability and significantly reduce our  
dependence on the grid. The highpoint of this 
commissioning story was the incident free Safety record. 
The technology licensor for Sulphuric Acid Plant was 

M/s. MECS (USA) and for the 23 MW Captive power 
plant was M/s. BHEL. M/s. Simon India Limited (SIL) was  
appointed as EPC contractor while M/s. Jacobs Engg.  
India Pvt. Ltd. was the Project Management Consultant for 
the project. The Plant is based on Double Conversion and  
Double Absorption (DCDA) process. This project also  
contributed to reduce carbon emissions by substituting 
fossil fuels with steam generated from the new plant, and 
has a positive bearing on the environment. The SAP plant 
was commissioned in January 2016 and the CPP in March 
2016. 

The year that went by was full of challenges for the NPK 
fertilizers business, and as usual, the PPL team took it 
upon themselves, to churn out a stellar performance. The  
Complexes production peaked to 13,15,070 MT’s  
aided by a record output of 8,14,368 MT’s of Suphuric acid,  
contributed by all the three streams of SAP, and this was 
well complimented by the Phosphoric acid plant which  
surpassed all previous records, in the weak and strong 
varieties, which were 2,90,460 MT’s and 1,14,770 MT’s  

respectively. An unparalleled production performance 
of 30,100 MT’s of Phosphoric Acid plant was etched in  
October 2015. Bagging plant supplemented the effort with 
equal enthusiasm by stitching together and dispatching a 
record 13, 22, 248 MT’s of complexes to the market place. 
Gypsum dispatches registered another milestone by itself 
with 8, 26, 264 MT’s. Of course, these records set will soon 
be surpassed by the PPL team itself in the coming months/
years to set newer scalable benchmarks.

AGRI HAPPENINGS
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Paradeep Phosphates Ltd pledges its commitment to the 
mission of ‘Swachh-Bharat-Abhiyan’, driving this movement 
with full fervour and zeal, through a number of activities and 
projects. Aligning its CSR efforts with the big theme, PPL 
ran a cleanliness drive in the Grampanchyats around the 
plant’s periphery with the objective of raising awareness and 
encouraging people to adopt good hygiene and sanitation 
practices. During this campaign that culminated on the 
15th of May, PPL volunteers along with villagers, youth 
club members, Meena Club members, Sarpanchs and 
other elected representatives undertook cleaning efforts 

to sanitise adjoining hamlets. PPL has been focussed on 
sanitation, safe water and community hygiene projects for 
the last six years through its CSR programme called Child 
Centric Panchayat Initiative.
A demonstration on improved methods of compost-
making was conducted by Regional Centre of Organic 
Farming (RCOF). Using this method, a single pack of waste 
decomposer is able to convert crop residues of 8-10 tonnes 
to very fertile compost, which can be used to enhance soil 
fertility.

Towards a Swachh Bharat
PPL Organises a Cleanliness Drive

AGRI HAPPENINGS
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Soon after MCF joined the Adventz family, the Group Chairman,  
Mr. Saroj Kumar Poddar accompanied by senior management team, visited  
Mangalore Works and reviewed the progress of the ongoing projects besides 
reviewing the production and operational areas of the MCF manufacturing facility. 

The team was accorded a hearty welcome by Mr. K Prabhakar Rao, Director (Works) 
and MCF officials. After offering prayers at the Sarvasidhdhi Ganapati Temple 
situated inside the factory, the team was welcomed with ‘Poorna Kumbha’ in the 
administrative building. They reviewed various sections of the plant, held meetings 
with the MCF management team and the Union representatives. 

The Chairman inaugurated a newly constructed Neem Oil Coating facility in 
the Urea plant. The foundation stone for the new cooling tower was placed by  
Mr. Saroj Kumar Poddar, Mr. Akshay Poddar, Mr. Kapil Mehan and  
Mr. Suresh Krishnan. 

adVENtZ GroUP CHAIRMAN  
VISITS MANGALORE WORKS

AGRI HAPPENINGS
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MCF’S EXCEllENCE iN  
ENViroNMENt aNd  
SaFEtY

MCF wins Information Security Award

Mr. Anil Dixit, Chief Information Officer, 
Mangalore Chemicals & Fertilizers Limited has 
received the INFOSEC MAESTROS Award 2016 
at a glittering ceremony held at Hyderabad on the 
16th of April 2016.

This award is considered as “India’s topmost 
honor for IT Security Leaders” and is the best ever 
initiative to inspire the innovative, talented and 
hardworking information security professional 
across verticals and pan India.

MCF bags FAI Environment Protection Award 
– 2015

MCF has won “FAI Environment Protection 
Award – 2015” in the NP/NPK fertilizer plants 
without captive acids category for the 6th 
consecutive year. The award was presented 
to Mr. K Prabhakar Rao, Director (Works) by 
Shri Ananth Kumar, Honorable Minister of 
Chemicals & Fertilizers, Government of India 
in the FAI Annual Seminar 2015 held on the 
2nd of December, 2015 at New Delhi.

Best Safety Performance Award

MCF has won the Second place in Best 
Safety Performance Award-2015 in Mega 
Scale Industry category at the state level 
for adopting best safe practices. The award 
was instituted by Department of Factories, 
Boilers, Industrial Safety and Health, 
Government of Karnataka. MCF has won a 
place in top three under this category for the 
fifth time.

AGRI HAPPENINGS
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Shri B Heera Naik, Secretary to Chief Minister of 
Karnataka, teachers and villagers at toilet block newly 
constructed by MCF for the Government High School, 
Kanchiganal, ChannagiriTaluk, Davanagere District

MCF Officials, teachers and students in front of the 
toilet block constructed for Government High School, 
Sattegala, Kollegal Taluk, Chamaraja Nagar District 
during the handing over function

Mangala Akshara Mitra 
Bettering lives 

ADVENTZ CARES

Committed to improving lives of children, MCF, through its community  
building initiative, Mangala Akshara Mitra, is focused on promoting education, 
and making schooling a pleasant experience for the rural children by providing 
required infrastructure in some of the  schools in remote villages. Some of the 
projects undertaken include construction of toilets in schools for improving 
sanitation facilities for children.
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The National Safety Week was observed from 4th - 10th March, 2016 
at ZACL, Goa with great enthusiasm to emphasize the importance 
of safety, to prevent and secure one from mishaps and incidents 
resulting from neglect and lack of awareness. This year’s theme was 
“STRENGHTEN THE SAFETY MOVEMENT TO ACHIEVE ZERO 
INCIDENTS”. The National Safety Week Committee for 2016 was 
constituted under the Chairmanship of Mr. N.D.P. Panandikar – 
Jt. General Manager-Maintenance. To mark the beginning of the 
National Safety Week, the safety flag was hoisted at Fire Station and 
Emergency Control Center by Mr. Alex Pacheco, General Manager-
Manufacturing, following which the Safety pledge was administered by 
Mr. Savio Barreto, General Secretary of the ZACLUE.  At the inaugural 
function held at Jai Kissan auditorium, Mr. R. S. Chugh lit the lamp and  
Mr. E.V. Salakar, President of the ZACLEU union administered the safety 
oath to the employees present.

Among the key attractions of the function were Safety Skits, Just-a-
Minute Safety Talk sessions,  Poster Competitions and Photo Caption 
Contests organised for the Zuari employees, neighbouring schools and 
communities around the plant.

ZACL BAGS A SAFETY AWARD
ZUARI has bagged “Gomant  Uchcha Suraksha Puraskar” from Green Triangle  
Society, Goa in association with the Inspectorate of Factories & Boilers for the   
Outstanding Safety Performance in Occupational Safety, Health & Environment.   
The basis for this award was not only the safety performance for the last three years 
but also good safety management practices followed by the company.

National Safety Day and National Safety 
Week

SAFETY FIRST
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Skills Development is critical to 
country’s development and is a national 
priority. Zuari Agro Chemicals Limited 
(ZACL) envisaged this need with a 
progressive move to expand the talent 
base of the communities around its 
businesses, while ensuring a captive 

skill base among the communities at 
Zuarinagar in Goa. The initiative offers 
enormous scope to provide education 
and skills to indigent sections of the 
society in partnership with leading 
non-government, and government 
institutions in the country.

ZACL has partnered with Sambhav 
Foundation (Labornet Initiative) , a 
training partner of NSDC (National 
Skills Development Corporation), to 
set up a skills development center 
(‘Livelihood Center’ OR ‘Jeevanadhar 
Kendra’) in Zuarinagar, Goa. 

The livelihood center is established with the following objectives: 
a)  Impart vocational/technical training to school pass-outs to make them employable; 

b)  Besides training, train the students in proper value systems of work culture and team work; and 

c)  On successful completion of the course, assist the students in placements or start a micro-enterprise. 

The project has received an overwhelming response from the community. 

Skills Development Project, Zuarinagar Goa

A “Skills Gap Analysis” was conducted in nearby areas of Zuarinagar Slum, Zari Slum, Velsao, Pale and Issorcim for mapping 
of the current skills available (based on the educational background, training infrastructure, competencies and aspirations 
of learners) against the skills and knowledge required to undertake suitable employment/ entrepreneurship opportunities 
(industry presence and demand for various skill-sets) and mapping of the skills development interventions required to 
optimize the match between both these aspects. 

Skill Gap Analysis
Skill Intervention 
design based on  

findings

Setting up of 
Livelihood  

Center 

CSR

ADVENTZ EMBARKS ON  
SKILL INDIA MISSION
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Presently, the ZaCl livelihood Center (Jeevanaadhar Kendra) is providing 
skills training to local youth in three marketable trades viz. domestic 
Electrician; data Entry operator and tailoring. the facility aims to skill at 
least 350 youth living around the plant area, in a year and provide post - 
training support for placement/employment. 

ZACL CSR Implementation Committee

Building India 
by skilling  
Indian Youth

THE BIG MOMENT
During a ceremony held on the 6th of  May 2016, ZACL awarded the passing certificates to the first batch of more 
than 100 youths trainees from Zuarinagar and surrounding areas, who have successfully passed the two months 
training program under ZACL’s Corporate Social Responsibility (CSR). 

The event was graced by Ms. Alina Saldanha, Minister of Science & Technology, Museums and Rural Development, 
Govt of Goa, and Mr. P.K Gandhi, Group President HR, Adventz Group, and Mr. Ranjit S Chugh, Chief Manufacturing 
Officer, ZACL Goa.
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Training Session in Progress for Data Entry Operator

Skilling For Better Future

Training Session in Progress for Tailoring

Training Session in Progress for Domestic Electrician

CSR
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Success Stories

Tailoring

Over the last three months, the initiative has enabled 21 youths from ZACL  
Livelihood Center to get employment with local employers, and has enabled   
55 of them to make a new beginning through self employment.

Electrical

“My name is Mahadevi Gaudar 
and I am a housewife residing at 
Birla slum in Zuarinagar. I joined 
this course to support my family. 
After completing my course, I 
started stitching clothes at home 
and I am able to earn around Rs. 
1200/- per month and support my 
family income.

Thanks to Zuari Company for the 
training.”

“My name is Suraj Tandel and I was 
unemployed for last 2 years after 
passing SSC examination. I came 
to know about the Electrical course 
from my friend and I too got enrolled.

During this course I got good 
knowledge in theory as well as 
practical of Domestic wiring. Now I 
have started my own business by the 
name - SURAJ ELECTRICALS.”

“My name is Anil Patil. I am  
residing at Zuarinagar. I was 
unemployed before joining this 
course and after compilation of 
course I got the placement in 
Flipkart with a monthly salary of 
Rs 12000/- per month.

Thanks to Zuari Company  for the 
training.”

Data Entry Operator

CSR

impactingLives
We are Adventz
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Texmaco Rail & Engineering Ltd.
The Total Rail Solution Provider

Texmaco has successfully 
developed and manufactured 
Bogie Flat Steel Wagon (‘BFNSM’) 
of RDSO Design, having 22.9 
tons Axle Load Capacity with a 
Central Longitudinal Continuous 
V-Grooved floor to transport 
Steel Coils of various sizes.  
The Wagon has special provisions 
for preventing Coil Movement 
during the run.  

The company has recently 
executed an order for fully 
insulated Bogie Ammonia Tank 
Wagons (BTALN) from IFFCO  
for transportation of Anhydrous 
Liquid Ammonia. The Wagons are 
fitted with CASNUB 22 HS Bogies 
having carrying capacity of  32.130 
t and Volumetric capacity 60.663 
M3. The Tank Barrel is Class-I 
type Pressure Vessel Tested at 
Pressure of 33.25 kg/cm2.

Business Milestones

FORGING AHEAD, FULL STEAM 

Bogie Ammonia Tank Wagon ‘BTALN’ for transportation of  
Anhydrous Liquid Ammonia for Fertiliser Plants

Rolling Stock Division 

New Design Bogie Flat Steel Wagon ‘BFNSM’ (22.9 tons Axle 
Load) for transportation of Steel Coil

ACTION @ TEXMACO
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Erection of the pretigeous Bhairab Bridge on river Meghna 
in Bangladesh is going on in full swing. Total length of the 
Bridge is 1.02 km, overall height 13.275 M,. The Bridge 
consists of 9 Nos. x 102 M length girders, (weight 780 MT 
each).

Texmaco is executing another prestigious Hydro 
Power Project of NHPC. The project is located on the 
river Parbati in Kullu district of Himachal Pradesh.

Bridges & Structural Division

Texmaco Steel Foundry has recently commissioned its 
2nd High Pressure Moulding Line (HPML-2). The first 
one (HPML-1) was installed in 2007. Both were set up 
by the world renowned M/s. Kunkel Wagner, Germany. 
Texmaco Foundry is the State-of- the-Art facility and the 
largest in the country with a capacity of 30000 Tonnes 
of quality Castings per year. The Foundry has acheived 
unique accreditation, the only one in India, from American 
Association of Railroads (AAR), and is supplying Quality 
Castings to North American and Australian markets.

The Foundry has recently installed a PLC controlled 
Core Shooter/ Blower from Laempe, Germany to 
further improve quality of Castings both for export 
as well as domestic markets. The Shooter has 
the capacity to produce one core per minute with 
consistent quality and superb dimensional accuracy.

Steel Foundry Division  

Hydro-mechanical Division

ACTION @ TEXMACO

 Bhairab Bridge

Steel Foundry- HPML-2

High Head (45 M) Radial Gate after erection at Parbati  
Hydroelectric  Project (800 MW), Himachal Pradesh

Laempe Core Shooter



Work-Life 
Balance

Human Relations & Development

A Cricket Tournament was 
organized for the employees in 
Texmaco play ground.

Learning and Development 
Statistical Process Control

Training programmes on Statistical Process Control were organised in collaboration with The Indian Institute of Foundrymen 
for technical personnel of Steel Foundry and Heavy Engineering Divisions.

Like every year Texmaco celebrated the 
day through a program organized by 
all women employees. A distinguished 
educationist Ms. Ratnabali Ghosh was 
the Guest of Honour.  

Texmaco Neighbourhood Welfare Society, the social and 
community welfare arm of Texmaco Rail & Engineering 
Ltd. added another significant milestone by setting up a 
Physiotherapy Centre, “Texmaco Arogyam Physio Centre” 
at Texmaco Estate premises on the 6th of February, 2016.  

The mission behind this initiative is to alleviate pain, restore 
health and build physical fitness with the aid of a team of 
skilled, competent and experienced Physiotherapists. 

The Health Hub is well-equipped with requisite 
technologically advanced equipment, supported by a 
modern Gym in cheerful and pleasant surroundings.  
Yoga classes in 
the morning and 
evening are another 
draw of the Hub.

The centre caters 
to patients from the 
neighbourhood, the 
employees and their 
family members.

ACTION @ TEXMACO

Corporate Social Responsibility

International  
Women’s Day
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“Birla Mills Vyamshala” a wrestling 
academy operated by Texmaco 
Infrastructure  & Holdings Limited, 
bagged the coveted ‘Rashtriya Khel 
Protsahan Puruskar’ in recognition of 
its contribution towards promoting 
the wrestling sport in India. 

His Excellency Shri Pranab 
Mukherjee, Hon’ble President of 
India gave away the ‘Rashtriya 
Khel Protsahan Puraskar to Mr. 
Hemant Kumar – Executive Director 
Texmaco Infrastructure & Holdings 
Limited who received it on behalf of 
the organisation.

The trainees of Birla Mills 
Vyamshala have won 16 Arjuna 
Awards, 6 Dronacharya Awards and 
3 Padamshree Awards. They have 
excelled in National & International 
events including Asian games, 
Commonwealth games and National 
games etc.

The restoration of an 
ancient temple structure 
in the Birla Mills Complex 
(Delhi 7) was undertaken 
by Texmaco Infrastructure & 
Holdings Limited, much to 
the delight of neighbouring 
devotee population, who 
have been visiting this 
temple for decades. Shri    
Kumar Poddar inaugurated 
the renovated Radha 
Krishna temple in a simple 
function held within the 
temple premises.

Adventz Group Chairman Inaugurates Radha 
Krishna Temple in Birla Mills Complex, Delhi

ACTION @ TEXMACO

Birla Mills Vyamshala awarded  
Rashtriya Khel Protsahan Puruskar
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Armed with unrivalled technical expertise and an absolute focus on 
safety and quality, Kalindee, a futuristic and efficiency-driven company 
continues to demonstrate excellence in execution, offering innovative 
solutions and plays a significant role in providing 21st century railway 
systems.

Kalindee - Right on Track

• Kalindee Rail Nirman (Engineers) Limited has 
recently bagged the ballastless Track work order for 
Phase – I,  from Lucknow Metro having route length 
of 23 km from Chaudhary Charan Singh Airport 
to Munshipuliya and one maintenance depot at 

Transport Nagar. The Contract Agreement for 
the same has been signed and the work has been 
commenced at Transport Nagar, Lucknow.

• Railway Track linking has been started  for MMTS 
(Multi Modal Transport System) Hyderabad of 

Business Milestones:

KALINDEE NEWS
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KALINDEE NEWS

Ghatkesar - Moulali – ‘C’ Cabin and patch 
doubling between Moulali – Sitafalmandi 
Stations (including Moulali, Ghatkesar, 
Cherlapalli, Moulali gate cabin, Malkajgiri 
& Sitafalmandi yards) on Secunderabad 
& Hyderabad divisions of South Central 
Railway.

• Railway Track linking has been started for 
the doubling project of Rail Vikas Nigam 
Limited from Kota to Piplod Road station of 
West Central Railway.

• Commissioner of Railway Safety (CRS) 
Inspection including Speed Trial and  
Non-Interlocking (N.I.) has successfully 
been done at Sadda Singhwala station & 
yard-TSPL project of Talwandi Sabo Power 
Plant at Mansa (Punjab).

• Kalindee achieved Commissioner of 
Railway Safety (CRS) clearance for RVNL-
Rani-Keshavganj-Section-(Keshavganj– 
Moribera).      
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Simon India  
SURGING AHEAD , CREATING VALUE

With its winning combination of top-talent, in-depth industry  
knowledge and well-earned reputation for delivering quality, Simon 
India Limited works collaboratively with our customers to provide  
technologically advanced engineering solutions and ensures that their 
expectations are met .

SIL PROJECT HIGHLIGHTS
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SIL Commissions 2000 
TPD SAP in Paradeep

Simon India completed the 
construction of 2000 TPD 
Sulphuric Acid Plant along with 
TG3, DM Plant and 2 Cooling 
Towers at PPL, Paradeep. PPL 
commenced commissioning 
activities under the supervision 
of the Process licensor MECS 
and the Sulphuric Acid plant 
started commercial production 
on the 13th of January, 2016. The 
throughput of the plant is being 
ramped up steadily while  
pre-commissioning activities 
are in progress for TG3 
commissioning.

SIL bags 2x10,000 MT 
PAT Project from GSFC

Simon India bagged an order 
from GSFC, for installing 
2x10,000 MT Phosphoric 
Acid Tanks and its auxiliary 
systems at their Sikka Shore 
Terminal in Gujarat . The  civil 
activities at  the site have 
already commenced after the 
preliminary soil investigation.

SIL wins another 
significant EPC contract 
from GSFC 

Simon India won another 
significant contract from GSFC 
for their Caprolactum Quality 

Project (CQP). This project of 
50,000 MTPY capacity will 
be set up in GSFC’s existing 
Fertilizernagar complex in 
Vadodara, Gujarat. 

The project was awarded on 
EPC basis against competitive 
bidding. The scope of 
work includes extended 
basic engineering, detailed 
engineering, procurement, 
supply, erection & construction 
and commissioning assistance. 
The project is slated for 
completion in Q1-2017. The 
second contract awarded to SIL 
by GSFC and reiterates trust in 
Simon India’s capabilities.  

The Bhoomipujan and 
foundation stone laying 
ceremony of the CQP project 
was recently performed by the 
Hon’ble Chairman & Managing 
Director - Dr. S. K. Nanda, IAS 
who graced the special event 
held at Fertilizernagar complex. 
It surely was a proud moment  
for SIL.

During a recently held Leadership Conclave 
held at Select Heritage Village, Manesar, 
the Departmental Heads of SIL came  
together to deliberate on how to build a  
cohesive organisational culture. 

SIL PROJECT HIGHLIGHTS
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BIG WINS FOR ZUARI INFRA

International Property Awards

Best Architecture Multiple Residence – Dubai, Arabia & International

Adventz is proud to receive recognition for its iconic real estate project in Dubai. 
The unique design and architecture of ‘Adventz Down Town’ project has won ‘International  
Property Awards’ 2015-16 in the following categories:

q	 Best Architecture, Multiple Residence, Dubai
q	 Best Architecture, Multiple Residence, Arabia
q	 Best International Architecture, Multiple Residence

Confederation of Real Estate Developers Associations 
of India (CREDAI) is the apex association of developers 
and builders in India with more than 8500 member 
developers / builders through 112 member associations 
with representation in all the major cities and states of the 
country. CREDAI MYSORE is the Mysore chapter of the 
organization and all the leading developers of the  
region are associated with it. 

ZIIL after serving the gestation period as an associate 
member has now been confirmed as Member of 
Association by the CREDAI Governing Council Board, 
Mysore.

‘adventz down town’ Proud to be among the World’s Best

ZIIL Is Now A Proud Member Of CREDAI

ZUARI INFRA
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Zuari  Infraworld  India Limited 
won OUTSTANDING GARDEN 
2015 award for its landscaping 
and garden works at Zuari 
Garden City project at Mysore.

This is the third consecutive year 
that ZGC has won prize in large 
garden category.

As many as 70 corporate and 120 
individual were nominated for 
awards.

The prizes were given away by 
District In-Charge Minister,  
Mr. Srinivas Prasad and 
Sree Yaduveer Krishnadatta 
Chamaraja Wadiyar, the new King 
of Mysore.

As a good corporate citizen, Zuari Infra is focussed on enriching 
lives and building a better tomorrow. As part of community building 
initiatives, Zuari Infraworld India has constructed state-of-the-art, 
contemporary BUS SHELTER in the premises of Zuari Garden City 
project at Mysore.

This Bus shelter was inaugurated by our Mr. Suresh Krishnan, MD 
Zuari Global, in presence of Mr. Sunil Shetty, Mr. K.K gupta and  
Mr. Alok Banerjee, CEO ZIIL.

This CSR initiative has been lauded by the Govt. taluk administration, 
police department, and also the residents of Hulikeri village and other 
neighbouring villages.

Zuari Infra Builds State-Of-The-Art  
Bus Shelter In Mysore

Zuari Garden City Wins  
Outstanding Garden Award

ZUARI INFRA



HETTICH INDIA
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Hettich India Launches e-commerce 
portal – www.hettichindiaonline.com

MOMENT OF 
PRIDE 
Hettich receives a pat on 
back from Ratan Tata

E-Shop by Hettich India is user friendly mobile 
application, specially designed for Indian 
consumers where people can view and buy 
fittings and accessories for their furniture even 
when they are on the move.  
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This is one of its kind virtual stores and has been designed 
to give a hassle-free shopping experience to the customers. 
Right from giving access to information about its unique 
products in the most lucid manner possible, to offering 
multiple payment options for placing order, Hettich’s online 
store intends to change the way people choose and buy 
furniture fittings for their home. 

Not only this, people in search of latest interior designs for 
their kitchen or bed room can get in touch with Hettich’s 

team of highly competent designers by visiting the “ FREE 
DESIGN SERVICE “ section on the online store and ask for 
customized designs at absolutely no cost. The online store 
also has an option to take in requests from people interested 
in getting a free copy of latest designs for Modular Kitchen 
and Bedrooms designed by Hettich experts.

With a top logistics partner on board with Hettich online 
store, one can expect to receive the products purchased 
online within 7 to 8 days of placing the order. 

Participating in the 27th edition of India’s 
leading international interiors, architecture 
and design show, INDEX by UMB Index fair 
in 2015, Hettich bagged a second prize for 
the best booth design.

Its booth, themed around CargoTech 
Series of Wire Products, attracted more 
than 5000 visitors comprising architects, 
interior designers, traders, builders and end 
- consumers. 

Hettich bags 2nd Prize For The Best Booth Design at The Index 
Trade Fair

Mr. Saroj Kumar Poddar and Mr. Akshay Poddar visit 
Hettich Innovation Center

HETTICH INDIA
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With ever-increasing Indian population nesting 
themselves in modern houses, the need for residential 
complexes is set to grow further in the times to come. 
Around the world, people are looking for innovative ways 
to improve their living space, and India being a promising 
market, there is no dearth of growth.

Keeping this in mind, the German multinational Hettich 
has come up with a state-of-the-art Application Centre in 
Industrial & Business Park, Chandigarh, which is spread 
over approx 3000 sq ft and will showcase the vast range 
of fittings – from drawer and runner systems to hinges, 
decorative handles as well as folding and sliding-door 
hardware in their functional form, for Kitchen, Living 
room, bedroom and office.

The new centre would serve the end customers, business 
partners, community of interior designers and architects 
and other industry professionals with information, 
guidance, customized designs and a direct ‘touch and 
feel experience on Hettich fittings.

Mr. A. K. Goel, MD, Hettich India and SAARC countries 
said that “around the world, people are looking for 
innovative ways to improve their living space and in India, 
being the most promising market, there is no dearth of 
growth. With this application centre, we aim to maximize 

our reach and focus to end-customers, and align Hettich’s 
presence across all strategic locations to generate strong 
brand eminence.”

He said that “we are present in India for over 14 years and 
we have registered 30 percent year on year growth. The 
company has established a first of its kind manufacturing 
plant in Gujarat with an investment of Rs 500 crore of 
which about Rs 200 crore has already been invested. 
Punjab is very high end market and we have a network of 
more than 150 dealers in this region.” Goel informed that 
the Company has presence in 110 countries worldwide 
through 39 subsidiaries and 12 state-of-the art 
manufacturing plants across 7 countries including India.

Manmohan Khanna, a practicing architect in Chandigarh, 
who is the Chairman of Institute of Interior Designers for 
Punjab, Chandigarh, Haryana and Himachal; Surinder 
Bahga, President of Architects’ Association Chandigarh 
chapter; and other prominent architects from North India 
were present at the launch ceremony. The company also 
has display centres located at Delhi, Mumbai, Bangalore, 
Kolkata, Pune, Ahemdabad, Lucknow, Hyderabad and 
Chennai for architects, designers, contractors, OEMs, 
and carpenters. 

Hettich’s Application Centre comes up in Chandigarh

 HETTICH INDIA
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IFPL’s FUTURISTIC 
APPROACH

The institutional furniture segment has witnessed 
burgeoning growth in recent years, in line with the 
growth in the Indian economy and subsequent 
increased demand for office space. With  the 
multinationals setting up their Indian operations, and 
with ample availability of talent pool giving a boost 
to BPO and KPO establishments, the thrust on real 
estate and office construction is expected to sustain 
in the near future, indicating continued growth for the 
furniture industry.

Equipped with advanced production facility which 
houses leading-edge technology, IFPL has enriched 
its capability and enhanced its capacity, to step 
up its game and manufacture and custom-design 
institutional furniture in accordance with the 
requirement and specification of diverse customers, 

in addition to its home interior solutions. The USPs 
that differentiate IFPL from other players include 
customization advantage, wide range of products, 
strong store network and ergonomically designed, 
contemporary furniture crafted in its state-of-the-art 
manufacturing unit in Chennai.

Important attributes like stateliness, comfort and 
durability are considered while designing the industrial 
furniture collection that caters to the needs of its 
customers across diverse sectors. Armed with the 
creative team that has the necessary expertise and 
genius to offer high quality interior solutions for office 
facilities and educational institutions, IFPL is already 
winning and executing contracts, and receiving 
inquiries from corporate, multinationals, educational 
institutes, builders and government bodies from India 
and abroad.

IFPL
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Gobind Sugar 
Mills Ltd.
Quest For Renewal

GSML has undertaken giant strides to rejuvenate 
itself and achieve a uniquely diversified business 
model by way of ‘total integration of sugar business’. 
The company has made remarkable improvement in 
performance in all the main areas be it cane crushing, 
sugar production, technical parameters or getting 
higher recovery. Equipped with freshly infused capital 
and an effective three pronged strategy - ‘Integration, 
Diversification and Expansion’, GSML is ready to soar.

As a part of this strategy, the company successfully 
completed commissioning of 30.85 MW Cogen Power 

Plant and enhanced its crushing capacity from 7200 
TCD to 10,000 TCD. Both the projects were completed 
before the crushing started in 2015-16. The project work 
of back end refinery of 500 TPD is also in advanced 
stage of completion and the mill is gearing up to 
produce both sulphated and refined sugar in the next 
sugar season. The newly commissioned cogeneration 
plant has already generated 66.13 Mn Units of power till 
March 2016.

Under its three pronged strategy, the company is now 
planning to launch Phase-II of projects. Under this 
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Eye Camp organized by GSML

phase, the company plans to set up a 60 KLPD molasses 
based distillery and another 16 MW Cogeneration Power 
Plant. The ceremonial foundation stone for a 60 KLPD 
distillery has been placed.

It would be a multi-product Distillery, capable of producing 
Ethanol as well as other industrial alcohols. It would be 
a Zero Liquid Discharge plant, based on Incineration 
technology which would use slop as primary feed stock 
to the boiler. The new 16 MW power plant project is 
essentially an efficiency improvement project which will 
make effective use of bagasse to generate more power. 
This power plant will only operate during crushing season. 

Both the above projects will help implement the integrated 
model concept adopted by the Company with regard to 
better utilisation of by-products. These projects when 
consummated will produce assets that would help further 
strengthen the financial health of the company and its 
ability to withstand the turbulent times faced by the sugar 
industry.

GSML is gearing up for big changes, pushing beyond limits 
and transforming itself to be able to thrive in a fiercely 
competitive environment. The process of revitalisation 
has begun and the company is renewing everything from 
its product development and operations to organizational 
culture in order to lead the new era.  The existing plant 
is also slowly but continuously being ramped up to 
support diverse product portfolio and the emphasis is on 
developing efficient, faster and safer processes.

Social developmental dimension is an integral part of 
GSML’s existence. Committed to its role as responsible 
corporate citizen, the company through our plant at Aira 
acts as an integral part of local community through its 
school activities, farmer focussed initiatives and social 
upliftment exercises. 

GSML
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InvestmentwIse

Which tax-saving investment best suits your 
needs? Zuarimoney can help you find out.

Did you know that many Tax Saving Instruments have the potential to give you great 
returns? Be Smart – Planning taxation liability efficiently will not only help you save on 
Taxes, but will also help in wealth creation. After all, a penny saved is a penny earned.

How and Where to save 

In India we inculcate savings 
habit during our childhood, which 
get stronger day by day. This 
traditional habit of saving money 
has helped the country to attract 
investment from across the globe. 
To promote the saving habit 
further, the government has made 
a provision under Income Tax Act, 
Section 80C, Section 80CCC, 
Section 80CCD, wherein if investment 
is made, upto Rs. 200,000/- will 
be allowed for deduction. Various 
instruments permissible under this are:

Equity Oriented Mutual Fund– Equity 
Linked Savings Scheme, (ELSS) is one of 
the most popular Sec 80C investments 
wherein investors enjoy both the 
benefits of capital appreciation, as well 
as tax benefits. Unlike PPF, there is no 
limit on investment. 

Life Insurances -Life insurance policy 
should always be given preference, 
especially when you have dependents. 

Life Insurance aims to provide financial 
protection to its beneficiaries in case 
of unforeseen events and tax-savings 
follow like an icing on the cake. 
Investment in Life Insurances also falls 
under Section 80C and there is no limit 
on investment, however a contribution 
of upto Rs. 150,000/- is eligible for 
deductions subject to conditions 
provided under the said sectors. 

Pension Plan – Pension Plan should 
essentially be a part of one’s portfolio. 
It is designed to provide an income 
stream, post retirement. Investment 
under Pension Plan falls under Section 
80C and you can invest any amount; 

however contribution up-to 
Rs. 150,000/- is eligible for 
deduction. The two types of 
Pension plans are - Deferred 
Annuity and Immediate Annuity. 
For deferred annuity plan, 
you invest annually until your 
retirement. Once you reach your 
retirement, you can withdraw 
up to 60% of your accumulated 
corpus and have to re-invest the 

remaining in an annuity fund which will 
give you a monthly pension. Whereas 
in immediate annuity, the income 
starts almost immediately after the 
purchase. 

Save Tax under Section 80D

It is probably known to all that under 
Section 80D, the premium paid 
towards health insurance plan is tax 
deductible. A non-senior citizen can 
avail benefit of health insurance plan 
for a maximum of Rs. 25,000/-, while 
the cap for a senior citizen is set at Rs. 
30,000/-. Also, expenses incurred on 
preventive medical check-up of up-to 

Zuari Investments Ltd.
Helping People Create, Manage and Maintain Wealth
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Rs. 5,000/- are exempted. 

As per the revised section of Income 
Tax Act, an individual can cover his 
family (spouse and kids) and gain 
the benefit of maximum Rs 25,000/- 
from health insurance premium. At 
the same time, he/she can cover his/
her parent(s) and get the tax benefit 
of another Rs. 25,000/-. Thereby, an 
individual can get tax exemption upto 
Rs 50,000/-, i.e. double the deduction. 
There are nearly 20 General Insurance 
companies in India offering varied 
health insurance plans. 

Tax planning through Home Loan

A home is an asset and a Home Loan 
is an eminent instrument which helps 
the buyer in saving Taxes. You can 
claim deduction for both interest and 
principal payments towards a home 
loan. The principal amount paid as part 
of equated monthly instalments (EMIs) 
of a self-occupied house is eligible for 
deduction up to Rs 150,000/-under 
Section 80C. The construction / 
possession should be done within three 

years from the end of the financial year 
in which the loan is taken otherwise it 
shall get reduced. The deduction on 
Principal payment shall be reversed if 
you sell the property within five years 
of purchase. The interest component 
can also be claimed upto Rs 200,000/- 
under Section 24; only if the house is 
occupied and in your possession. The 
pre-construction interest payments can 
be deducted in five equal instalments 
within specified limit after the house is 
ready. If you have rented out the house, 
you can claim the entire interest as 
deduction from the rental income. 

Tax planning under Section 80CCG : 
RGESS

Under Section 80CCG, first-time equity 
investors who buy shares worth up to 
Rs 50,000/- during a financial year can 
claim 50 per cent of the investment as 
deduction. However, it’s only available 
for investors whose gross annual 
income is Rs 12 lakh or less.  Thus, along 
with enjoying considerable chances of 
return on equity, you can enjoy taxation 

benefits too. 

Long Term Capital Gains from the 
Sale of Equity Shares exempted under 
Section 10(38)

Equity market has got the potential 
to provide extraordinary returns. To 
substantiate this, here is an example 
– An Investment of Rs. 10,000/- 
made in shares of Wipro in 1980 is 
now worth approx. Rs. 500 Crores. 
No exaggeration here! (Source: http://
getricher.in/2014/investment-of-rs-
10000-to-rs-535-crores-in-34-years/)

The mantra of getting extraordinary 
returns in equity market is to invest 
wisely in good quality stocks of 
companies having strong fundamentals. 
Moreover, selling of equity shares after 
a period of over 12 months holding 
is exempted from Taxation. Here, it 
may be noted that this exemption is 
applicable only on sale happened on 
Stock Exchange platform i.e. off market 
transaction will not fall under this 
category.

Sr. No. Section Description Maximum Tax Exemption (Rs.)

1. 80C/80CCC Investment in EPF, ELSS, PFF, FD, NPS, NSE, Pension Plan, Life Insurances, SCSS, SSA. 
Also includes Home Loan Principal repayment, Tuition Fees

150,000/-

2. 80CCD National Pension Scheme 50,000/-

3. 24 Interest paid on Home Loan for self occupied Homes. No limit for rented 
house

200,000/-

4. 80CCG 50% of Investment in RGESS approved stocks & mutual funds 25,000/-

5. 80D Premium Payment for medical insurance for Self and family 
Premium Payment for medical insurance for parents 

*Premium Payment for medical insurance for senior citizen parents

25,000*/- 
25,000*/- 
30,000/-

6. 80D Preventive Health Checkups 5,000/

Maximum Tax exemptions under different Sections 

Equipped with professional expertise and a great mix of products, Zuarimoney enables you to do a wise tax planning in a 
way that helps you meet your financial goals and save tax in the process. 

Toll Free: 18001231212 
Sales:  +91 11 45494549 
invest@adventz.zuarimoney.com 
wecare@adventz.zuarimoney.com 
www.zuarimoney.com

INVESTMENTWISE
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Lionel India Crosses  
The Rs. 100 Crore  
Turnover Mark

Lionel India has reached a major milestone by crossing 
the Rs 100 crore revenue mark, achieving a turnover of 117 
Crore for last financial year, recording an impressive growth 
despite the slump in travel sector. This has been made 
possible due to new acquisitions and company’s aggressive 
marketing efforts.

An integrated travel services provider, Lionel has handled 
many Incentive groups for its clients for local and global 
travel programs. One of the recent tours to Turkey 
organised for Valvoline won Lionel great accolades 
for its ourstanding services, which reaffirms Lionel’s 
outstanding customer-driven product advancement and 
service excellence, deeply ingrained in the ethos of the 
organization.

Going Global

Global-tie ups boost growth

Lionel is  well positioned to capitalize on 
growth opportunities through its strategic 
international partnerships; its tie up with 
Travel Solutions International  has enabled 
Lionel to expand its client base and win  
international  accounts such as  Microsemi, 
UPS, Audience, TG India (Consulting) Pvt 
Ltd  and  Singapore Exchange; Because of its 
global exposure, diverse expertise and multi 
cultural experiences,  Lionel is equipped to 
work with clients from any part of the globe  
with diligence.

Global Accounts

Lionel’s New Clients 

LIONEL INDIA
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WORLD SOIL DAY CELEBRATING OUR MOST PRIZED ASSET

Zuari Agro Chemicals  organised 
a special event at Belgaum in 
association with Agriculture 
Department, Belgaum, Krishi Vigyan 
Kendra, Mattikoppa, Agriculture 
Research Station, Sankeshwara and 
entire Belgaum district administration. 
The event was attended by more 
than a 1000 farmers from villages of 
Belgaun, trade partners and officials of 
agriculture department.

The function was inaugurated 
by a leading progressive 
farmer Dr. Mallanna 
Nagaral, who reiterated 
the importance of soil 
conservation, maintenance 
and enhancement of soil 
health, stating that good soil 
is the greatest asset that 
we can present to the next 
generation.

Mr. V. J. Patil, Joint Director 
of Agriculture spoke to the 
farmers about the services of 

agriculture department on Soil Health 
Cards along with other facilities and 
urged them to take advantage of these 
services.

Mr. S. V. Srinivas Rao , Joint General 
Manager, ZACL, Hubli spoke about 
company’s farmer-focussed initiatives 
and the solutions offered by our R&D 
facilities at Agricultural Development 
Laboratories at Bangalore, Pune, 

Tirupathi, Solapur and Bhuvaneshwar . 

As part of World Soil Day celebrations 
at Jhimani village, PPL deployed 
experts and senior marketing officials 
from Odisha Regional office to 
conduct interactive and informative 
sessions on Soil Health Management. 
Mr. Ramesh Chandra Hota, GM, 
Production was the Chief Guest on 
the occasion. 167 farmers from the 

surrounding 
villages 
participated in 
the day-long 
programme that 
emphasized the 
importance of 
soil testing to 
increase crop 
productivity. 135 
soil health cards 
were distributed 
to the farmers on 
this occasion.

World Soil day celebrates the importance of soil as a critical  
component of the natural system and as a vital contributor to 
the human commonwealth through its contribution to food, 
water and energy security and as a mitigator of biodiversity 
loss and climate change.

STORIES OF THE SOIL
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Maximising Farm Yields
GAIN - IN SERVICE OF FARMERS

A demonstration on mechanical 
transplanting of paddy with Kubota 
machines was organised by GAIN 
at Surla in collaboration with Zonal 
Agricultural Office, Sanquelim and 
Shri Siddeshwar Farmers Club, 
Surla. Father George from Don 
Bosco Society, Loutolim who had 
successfully tried and demonstrated 
use of Kubota machines in different 
parts of South Goa was specially 
invited to conduct demos in the fields 
of Mr Rajaram Narvekar, Mr Damodar 
Phondekar and Ankush Phondekar at 
Surla. The objective was to familiarise 
farmers of North Goa with the use of 
modern transplanting machines which 
deliver high operational precision.

For effective use of translators, 
mat- type paddy nursery has to be 
prepared with the help of seeders 
machine which facilitates even spread 
of soil and paddy seeds along with 
water. GAIN initiated the process of 
Mat Nursery at Lotolium by sowing 
seeds in polytrays through seeder 
machine, which were moved to Surla, 
and nurtured in an environment , 
free from pest and disease under the 
supervision of GAIN.

 

Elaborating on importance of modern 
transplanting machines, Mr D V 
Tendulkar from GAIN explained how 
the process of mechanisation can 
help in enhancing paddy yield by 
40%. Father George explained salient 
features of the Kubota machines and 

opined that these machines will pave 
the way for new thinking in handling 
of agriculture in Goa. Mr Kishor Bhave 
exhorted the participants to adopt 
mechanisation for improving income 
from paddy cultivation. Mr Vishnu 
Natekar welcomed the gathering and  
Mr Bhanudas Sonnaik 
proposed the vote of 
thanks. Over 100 

farmers witnessed the demonstration.
GAIN supported transplant for around 
10 hectare of paddy fields providing an 
easy  solution to the labour problem 
faced during transplanting.

GAIN will provide support in 
preparation of Mat-type Paddy 
Nursery and purchase of new 
transplanting machine through 
Siddeshwar Farmer club, Surla. 

The traditional method of paddy 
transplanting costs Rs.11200/acre 
against the mechanical transplanted 
Rs. 6600/acre therefore there is a 
net saving of Rs. 4600/acre. The 
yield recorded from mechanical 
transplanting was 5212 kg/acre 
against 3248 kg/acre yield from 
manual transplanting.

Mechanical  
Transplanting of  
Paddy at Surla

The traditional method of 
paddy transplanting costs 
Rs.11200/acre against the 
mechanical transplanted  
Rs. 6600/acre there by a net 
saving of Rs. 4600/acre. 
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GAIN - IN SERVICE OF FARMERS
HAPPY FEET

Soil testing, a necessity for all farmers, is now available at their 
doorstep, thanks to the introduction of mobile soil testing labs. 
These mobile fertiliser clinics which move across different locations, 
assess soil nutrient deficiencies and provide soil health cards and 
soil recommendations to the farmer . This mobile lab is spacious 
and equipped with all the necessary analytical instruments to 
facilitate sample collection and rapid testing.

Operation in PPP mode:

PPL in coordination with Dept. of Agriculture, Govt. of Odisha is operating 
11 Mobile Soil Testing Vans (MSTLs) in Puri, Jajpur, Bhadrak, Nawarangpur, 
Gajapati , Sambalpur, Sundargarh, Koraput, Ganjam, Cuttack and Mayurbhanj 
districts in PPP mode. 

As per the direction from Government, the MSTL organizes a soil collection 
campaign and analyses 30 samples daily in a village, distributing the Online 
Soil Health Cards on the same day.

Each MSTL has a minimum target to analyse 5000 samples per year with 
total target of analysing 55000 samples for all the 11 vans. So far 144551 soil 
samples of 6766 villages of Odisha have been tested.

SOIL TESTING 
AT FARMERS’ 
DOORSTEP
Mobile Soil Testing Vans
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ADVENTZ  ‘YOUTH FOR  
TOMORROW’ FESTIVAL
Envisioning the Goa of Tomorrow

The  Adventz Youth For Tomorrow 
‘Festival, a grand youth festival that 
Zuari Global, held across 16 prominent 
schools in Goa, culminated in a grand 
finale held on the 2nd of December 
2015 at the Kala Academy, Panjim, 
Goa, amid outstanding performances 
by the eight finalists from both 
categories!   

Powering Young Voices  
 
Aimed at creating an impact and 
influencing the perceptions of the 
people of Goa on the NEED FOR 
CHANGE, The ‘Youth For Tomorrow’ 
Festival emphasizes Adventz Group’s 
commitment to Goa and its people 
through its endeavor to inspire 
young minds who are the future of 
Goa, instilling in them, the hunger 
and quest for change and the spirit 

of development which alone can 
ensure a glorious tomorrow for the 
State. The festival comprised two 
categories namely, Elocution and Solo 
Singing under the overall theme of 
“Envisioning Tomorrow”. It provided 
a platform for the beneficial inter-
mingling of thoughts, ideas and 
experiences between students of 
different schools, which is essential to 
widen their developing horizons. 

Schools join hands in celebration of 
Youth 
 
School students from all over Goa 
eagerly welcomed the opportunity to 
competitively showcase their talents. 
During the first stage of the ‘Youth 
For Tomorrow’ Festival, sixteen intra-
school events were held, in each of the 
participating schools.  Stage I of the 

festival concluded with the shortlisting 
of two semi-finalists, one from each 
category (Elocution and Solo Singing) 
from every participating school.
The 16 participating schools included 
The King’s School, Vidya Vikas 
Academy, Sunshine Worldwide 
School, The Navy School, Kendriya 
Vidyalaya, Deepvihar High School, 
Regina Mundi High School, People’s 
High School, Fatima Convent 
High School, Loyola High School, 
Presentation Convent, St. Theresa’s 
High School, Don Bosco, Sharada 
Mandir, Mushtifund Saunstha and Our 
Lady of the Rosary High School. 
The Gomant Vidya Niketan in Margao 
turned into a battleground when the 
sixteen semifinalists took the stage 
on the 28th of  November 2015 to 
battle it out for a spot in the Grand 
Finale. The audience watched in 

SPECIAL EVENT
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awe as splendid 
oratory skills, and 
magnificently 
melodious 
voices filled the 
auditorium, but 
ultimately only 
eight finalists were 
selected to proceed 
to the Finals of the 
festival.
 
The Glorious Finals 

The excitement in the air at the Grand 
Finale of the ‘Youth For Tomorrow’ 
festival  was at an all-time high, as the 
eight finalists took the stage one last 
time, each performer trying to outdo 
the other in terms of presentation, 
skill and wit. Shri Virendra Kumar, IAS, 
Secretary Education, Govt. of Goa was 
the Chief Guest for the mega event. 
The celebrity judges which included 

the likes of Padmashree awardee 
and popstar, Remo Fernandez; Sonia 
Sirsaat; singer, Varun Carvalho; Master 
of Ceremonies, Updesh Swar; and ace 
quiz master, Harshvardhan Bhatkuly 
were certainly faced with some tough 
decisions.  The audience included 
prominent personalities and the 
cream of Goa’s social milieu, as well 
as cheering squads from each of the 
schools that made it to the finals. In 
the end, however, there could be only 
one winner in each category, and the  
title and the Adventz Challenge Shield 
was won by Lysander Lopez from 

Vidya Vikas Academy in the Elocution 
category, and Sneiden Fernadez from 
Vidya Vikas Academy in the Solo 
Singing category! Mr. Suresh Krishnan, 
MD, Zuari Global applauded the stellar 
performances and congratulated all 
the students for their enthusiastic 
participation. The winners and the 
runners up also took home attractive 
scholarships and other prizes.

SPECIAL EVENT
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•My role at Adventz: Currently involves 

leading a team of Chief Managers and 

the Mechanical Maintenance team to 

maintain plant availability above required 

and with minimum cost. The assignment 

involves training and motivating, 

to provide the right combination of 

technical knowledge and enthusiasm.  

The role requires creating an enabling 

environment to encourage team members 

to find creative solutions and a fulfilling 

atmosphere to work towards the overall 

vision of the Company.

•I have been with Adventz since: 

December 1991

•Favourite part about my job: The freedom 

to find creative solutions and experiment 

with new ideas.

•Three words that describe Adventz: 

Experienced, Sincere and Dedicated 

people.

•City of residence: Navelim, Goa.

•Inhabitants at my residence: My Wife, 

Renny, a medical Doctor, is an Associate 

Professor at Goa Medical College. My 

two daughters study in the sixth and third 

standard respectively.

•The top 4 highlights of my Life:I have tried 

to do justice at whatever I encounter. 

  s Getting awarded the General  

  Proficiency Award for the Best All  

  Rounder in College.

  s Completing the BITS, PILANI,  

  Goa campus project within time  

  and with excellent quality.  It was  

  a great feeling of pride, since I  

  was a student of BITS and the  

  project was personally monitored  

  by Dr. K. K. Birla.

  s Getting awarded, “The Manager  

  of the year, 2014” by Goa   

  Management Association. This  

  award was recognition of the  

  creative zeal and achievements of  

  the entire projects team at ZACL.

  s Getting involved in voluntary   

  social welfare work, rescue and  

  relief operations in different parts  

  of India.

• My role model: On the personal front my 

father had a great influence on me. He 

would always remind us that if you learn 

to be comfortable on a hard bed of stone 

and on a soft bed of feathers, then nobody 

can corrupt you. We have to work with 

dedication to attain the comforts of life, 

and when life grants us the comforts we 

should learn to enjoy them with grace. But 

at the same time we should be ready to 

face any adversities with equal grace.

• My hobbies and interests: Philately, 

Books, voluntary work in rural India and 

farming.

• My favourite childhood memory: Playing 

music and singing songs with my father 

and other family members in the ‘Balcao’ 

(traditional Goan veranda) of our house.

• My favourite songs:“We are the World” 

by USA for Africa. “Winds of Change”, by 

Scorpions. When we were kids we enjoyed 

songs, like “My favourite things” from 

the Sound of Music, “Counting colours 

in the rainbow” and “Pearly shells”. As a 

teenager I enjoyed, Dire Straits, Scorpions, 

Concerts by Yanni and Instrumentals by 

Vanessa Mae.

• My favourite movie: “300”

• My favourite book: I grew up with 

different types of books-“The power of 

positive thinking” by Norman Vincent 

Peale, “The Leader in You” and “How to 

Win Friends & Influence People” by Dale 

Carnegie. In recent times some good 

books to read are “Harvard Business 

Review on Building Better Teams”, by 

Bob Frisch, “The Seven Habits of Highly 

Effective People” by Stephen R. Covey, 

“Wings of Fire,” by Dr. APJ Abdul Kalam, 

and “5 dysfunctions of a team” by Patrick 

Lencioni.

• The best vacation I had: In the North East, 

in the midst of undisturbed nature and 

experiencing the warm welcome of the 

pure tribal villages.

• My greatest possession: My faith in God.

• My worst fear: I do not fear anything.

• My favourite meal and place to eat: The 

exotic pies conjured by our family friend, 

Chef Pedro.

• If I could switch lives with someone in 

history it would be: Raja Birbal in the 

Court of Emperor Akbar.

• My motto or personal mantra: Victory 

loves Preparation.

• One thing, I can’t live without:  

Books 

• I am happiest when:  I encounter success 

collectively along with my team or with 

my family.

• One word that best describes me best: 

Innovative

Tete-e-tete 
with Elias Vaz

Employee Spotlight

In the Employee Spotlight section, we have the pleasure of introducing Mr. Elias 
Vaz, the Dy. General Manager – Maintenance, ZACL. Please read below to learn 

more about Elias and what he likes about working at Adventz.

OF THE PEOPLE
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The HR Conclave is a flagship event conducted every two to 
three years by the Human Resources function to understand the 
progress made by the team and to plan and strategise for the 
future in terms of furthering the ‘people vision’.  

The first Conclave was conducted in 2010 at Bangkok and 
it provided an avenue for HR team members from various 
companies to interact, understand each other’s HR activities and 
learn more about the challenges faced.  This Conclave brought 
about synergy and a ‘group’ focus among team members.  Certain 
common challenges were identified and themes were developed 
around them to help standardise HR practices across the group. 
The second HR Conclave was held at Jaipur in 2013 and the 
major thrust of this Conclave was implementation of the themes 
identified at Bangkok.

This year in February, the third HR Conclave was held at Gurgaon 
on 22nd and 23rd.  The focus of the Conclave was capturing 
the ‘customer’s voice’ and developing an action plan that would 
mitigate the customer’s concerns and institutionalise solutions 
around them.  This ConcIave was facilitated by  
Mr. Sumal Abraham Varghese, Chief Manager (Group HR) under 

the guidance of Mr. P. K. Gandhi, Group President (HR). Internal 
customers of HR from various functions were invited to share 
their concerns, suggestions and areas of improvement for HR.  
These inputs were collated and the team came out with its two 
year action plan, that would serve as the guiding light in the path 
forward.

The HR Conclave has continued with its legacy of bringing 
synergy within the various group companies and bringing in 
a sense of renewed purpose to the team to engage, build and 
nurture the biggest asset of Adventz – its employees.

The focus of the Conclave was capturing the ‘customer’s voice’ and developing an action plan 

that would mitigate the customer’s concerns and institutionalise solutions around them.

TOGETHER WE LEAD THE CHANGE

HR CONCLAVE 2016

FOR THE PEOPLE

We are Adventz

together we lead the.

change
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EXPRESSIONS
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Technology Showcase

The IFA Technical Symposium, which is held every two years, represents the premier global meeting place not only for senior 
fertilizer executives, production directors and process engineers but also for top industry leaders. The 2016 edition was organized in 
partnership with The Fertiliser Association of India (FAI). The key topics of discussion at the symposium this year included Fertilizer 
innovation; Climate change; and best available techniques (BAT) and practices.  Around 140 participants from 70 companies across 
30 countries registered for the event and 35 presenters shared their knowledge during the main conference. This event was attended by  
Mr. Kapil Mehan, Mr. N. M. Kantak, Mr Pranab Bhattacharya and Mr. Ranjit Misra from the Agri business. Ranjit Misra gave a 
presentation on “Utilization of Phosphogypsum in Road making” at the Symposium.

insights and inspiration to Grow our Business

On the 18th of May, Mr. Kapil Mehan, Group CEO, Agri Business addressed the employees from ZACL, PPL and MCFL, on the quarterly 
business performance, operational environment, existing opportunities, challenges, growth strategy and new initiatives. The presenters 
and participants were connected via video conferencing facility. It was an opportunity for dialogue and discussion and people were 
encouraged to present their thoughts and ask questions.

This quarterly forum is organised to ensure that our people have access to the latest, correct and relevant information and to create a 
shared understanding of the issues facing the organization.

Open Forum - MD People Connect

SNAPSHOTS
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WHAT’S 
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GREAT
IDEA?

WINNOVATION


